COURT FILE NUMBER 1501-00396
COURT COURT OF QUEEN'S BENCH OF ALBERTA

JUDICIAL CENTRE Calgary

IN THE MATTER OF THE COMPANIES' CREDITORS
ARRANGEMENT ACT, RSC 1985, ¢ C-36, AS AMENDED

AND IN THE MATTER OF THE BUSINESS CORPORATIONS
ACT, RSA 2000, c B-9

AND IN THE MATTER OF GASFRAC ENERGY SERVICES INC.,
GASFRAC SERVICES GP INC., GASFRAC ENERGY SERVICES
(US) INC., GASFRAC US HOLDINGS INC. and GASFRAC INC.

APPLICANT ERNST & YOUNG INC., in its capacity as Court appointed
Monitor of GASFRAC ENERGY SERVICES INC., GASFRAC
SERVICES GP INC., GASFRAC ENERGY SERVICES (US) INC.,

GASFRAC US HOLDINGS INC. and GASFRAC ING, . «orit tnis t0 be a true copy of
DOCUMENT EMPLOYEE CLAIMS PROCESS ORDER the original 35S (

2
Norton Rose Fulbright Canada LLP Dated t}“aﬁdayo{ /)

ADDRESS FOR SERVICE 400 3" Avenue SW, Suite 3700
AND CONTACT Calgary, Alberta T2P 4H2

S
INFORMATION OF PARTY  Phone: +1 403.267.8144 Clork Court
FILING THIS DOCUMENT  Fax: +1 403.264.5973 o oithm
Email: howard.gorman@nortonrosefulbright.com /

kyle.kashuba@nortonrosefulbright.com
Attention: Howard A. Gorman, Q.C. / Kyle D. Kashuba

File No.: 01128610-0063

DATE ON WHICH ORDER WAS PRONOUNCED: March 26, 2015
LOCATION WHERE ORDER WAS PRONOUNCED: Calgary, Alberta

NAME OF JUSTICE WHO MADE THIS ORDER: The Honourable Justice K.M. Eidsvik

UPON the application of Ernst & Young Inc. in its capacity as monitor (the "Monitor") of
GASFRAC ENERGY SERVICES INC. ("GESI"), GASFRAC SERVICES GP INC. ("GSGP") for itself and
in its capacity as general partner of GASFRAC ENERGY SERVICES LIMITED PARTNERSHIP ("GES
LP"), GASFRAC ENERGY SERVICES (US) INC. ("GESI US"), GASFRAC US HOLDINGS INC.
("Holdings") and GASFRAC INC. ("GI") (GESI, GSGP and GES LP, are sometimes collectively referred
to herein as the "Applicants") for an order approving a claims process (the "Employee Claims
Process") outlined in Schedule "A" hereto and bar date for Employees of GESI, GSGP and GES LP (the
"Application"); AND UPON having read the Third Report and Fifth Report of the Monitor dated March 11,
2015 and March 24, 2015, respectively; AND UPON having read the pleadings and proceedings had and
taken in this Action including the Claims Process Order dated March 16, 2015 ("Claims Process Order");
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AND UPON hearing counsel for the Monitor, the Applicants and any other interested parly appearing at
the Application;

iT IS HEREBY ORDERED THAT:

CAPITALIZED TERMS

1, Capitalized terms not otherwise defined herein shall haﬁie the meaning ascribed o them in the

Employee Claims Process.
SERVICE

Z. Service of the Appiication and supporting materiats is hereby deciared to be good and sufficient
and the Application is properiy refurnable today. Further service of the Application other than o
those listed on the Service List is hereby disposed with.

SEFPARATE CLAIMS PROCESS FOR EMPLOYEES OF CANADIAN APPLICANTS

3. This Order establishes the Employee Claims Process only for employess of GESI, G8GP and
GES LP (colisctively the "Employees”},

4. For further clarity, this Employee Claims Process Order and not the March 18, 2015 Claims
Process Order applies to sl empioves claims as against GESE, GBGP or GES LP.

APPROVAL OF EMPLOYEE CLAIMS PROCESS

5. The Employee Claims Process as set forth in the attached Schedule "A” for determining claims of
Empicyees is hereby approved, and the Applicants, in consultation with the Monitor, are
asuthorized and directed to implement the Employee Claims Process.

&, The foliowing forms, together with any necessary non-substantive amendments are hereby
approved: Notice to Employee (Schedule "B"), Employee Proof of Claim (Schedule "C").
Employee Notice of Révision or Disallowance {Schadule "D") and Employee Notice of Dispute
{Schedule "E").

7. James McCariney and John Moreau are appointed Empioyee Claims Officers for the Employee
Claims Process.

CLAIMS BAR

8. Any Emplovee who has received a Notice (o Empioyes who fails to deliver an Employee Proof of
Clairn by the Claims Bar Date, being the later of May 7, 2015, or Subseguent Ciaims Bar Date
being 30 days foliowing termination, containing an allernate assessment of the classification
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andfor quantum of their Claim in the Notice to Employee shall be forever barred, estopped and
enjoined from amending or otherwise putting forward an alternate Claim and the Claim as set out
in the Notice to Emplovee shall be a Proven Claim.

NOTICE SUFFICIENT

The posting of the Employee Claims Package and this Employee Claims Process Order on the
Website, and the mailing 10 the Employees of the Employee Claims Package in accordance with
the Claims Process and the requirements of this Order shall constitute good and sufficient service
and delivery of {{} notice of this Qrder, {ii} the Claims Bar Date and {iil) the Subsequent Claims
Bar Date, on all Employess who may be entitled to receive notice and who may wish (o assert
Emgployee Claims and no other notice or service need be given or made and no other document
or materis! need be sent i or served ypon any Employee in respect of this Order,

FILING OF EMPLOYEE PROOFS OF CLAIM

10

An Employee Proof of Claim shall be deemed filed in a timely manner only if delivered by
registered mail, personal delivery, courier, email (in FDF formaf) or facsimile transmission so as
o actually be received hy the Monitor and the Applicants on or before the applicabie Bar Date.

NOTICES AND COMMUNICATION

11,

12.
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Excent as otherwise provided herein, the Applicants and the Monitor may deliver any notice or
other communication to be given under this Order to Employees or other interested Persons by
forwarding true copies thereof by ordinary mail, courier, personai delivery, facsimile or email to
such Empioyess of Persons at the address last shown on the books and records of the
Applicants and that any such service or notice by courder, personal delivery, facsimile or email
shall be deemed o be received on the next Business Day following the date of forwarding
thereof, or if sent by ordinary mail on the third Business Day after mailing within Alberta, the fifth
Business Day afer mailing within Canada and the tenth Business Day afier mailing

internationally.

Any notice or other communication o be given under this Order by an Employee 1o the Monitor or
the Applicants shall be in writing in substantially the form, If any, provided for in this Order and will
be sufficiently given only if delivered by registered mail, courter, email (in PDF), personal delivery

or facsimile transmission addressed to:

To the Monitor:

Ermst & Young Ing., the Court appeinied
Monitor of GASFRAC

Attn: Jessica Caden

1000, 440 2 Avenus 8W

Calgary, AB T2P 5E¢



13.

4.

Email. jessica.caden@ca.ey.com
Telephone: {403} 208-5153
Fax: (403} 208-5075

To GASFRALC:

Borden Ladner Garvais LLP

1800, 520 3 Avenue SW

Calgary, AB T2P OR3

Adtn: Robyn Gurofsky

Email: rgurofsky@bia.com

Telephone: (403) Z32-9774

Fax; {403) 268-1385
in the event that the day on which any notice or communication required to be delivered pursuant
to the Claims Process is not @ Business Day then such riotice or communication shall be required

o be delivered on the next Business Day.

In the event of any strike, lockout or other event which interrupts postal service in any parf of
Canada, a2l notices and communication during such interruption may only be delivered by
personal delivery, courier, email or facsimile and any notice or other communication given or
made by prepaid mail within the five {5) Business Day period immediately preceding the
commencement of such interruption, uniess actually received, shall be deemed not to have been

deliverad.

AlD AND ASSISTANCE OF OTHER COURTS

15.

This Court hereby requests the aid and recognition (including assistance pursuant to section 17
of the CCAA, as applicable) of any sourt or any judicial, regulatory or administrative body In any
provines or territory of Canada and any judicial, regulator or adminisiraiive fribunal or other court
constitufed pursuant o the Parliament of Canada or the legislature of any provinces or any court
or any judicial, regulatory or administrative body of the United States and of any other nation or
giate 1o act in 2id of and to be complermnentary to this Court in cartying ouf the ferms of this Order.

GENERAL

18,

17
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The Applicants, with the consent of the Monitor, are hereby suthorized to use reasonable
discretion as to the adequacy of compliance with respect to the manner in which Employee
Proofs of Claim and Notices of Dispute are completed and executed and may, if they are satisfied
that an Employee's Claim has been adequately proven, waive sirict compliance with the
requirements of the Employee Claims Process and this Order as to the completion and execution
of Employee Proofs of Claim and Notices of Dispute.

The Monitor, In addition to its prescribed rights and obligations under the CCAA and under the
intial Order, shall assist GES, GSGP and GES LP in connection with the administration of the



18,

18.
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Empioyee Claims Process, and is hereby authorized and directed to take such other actions and
fuifill such other roles as are coniemplated by the Employee Claims Process and this Grder.

References in this Order to the singuler shall include the plural, references to the plural shall
include the singular and references 1o any gender shail inciude the other gender,

Notwithstanding the terms of this Order, the Moniior o the Applicanis may apply o this Court
from time to time for such further order or orders as i considers necessary or desirable to amend,
supplement or replace the Employee Claims Process or this Order,

KM Erdsvik

Justice of the Court of Queen's Bench of Alberta




SCHEDULE "A”

EMPLOYEE CLAIMS PRCCES

DEFINITIONS

1.

AEFEI2HwL

For purposes of this Employee Claims Process, the following terms shall have the
following meanings:

(2}

{b)

<

()

{s}

®

(@)
{h)

“Applicants™ means GASFRAC Energy Services inc, GASFRAC Services GP Inc.
and GASFRAC Energy Services Limited Parinership.

“Initial Order” means the inilial order granted by the Honourable Justice KM,
Eidsvik eftective January 15, 2018 in Court of Queen's Bench Action No. 1501-00336
as may be amended by further order of the Court;

"Bar Dafes” means the Claims Bar Date and Subsequent Claims Bar Date:

"Business Day" means a day, other than a Saturday or a Sunday on which banks
are generally open for business in Calgary, Alberia;

"CCAA™ means the Companies’ Creditors Arrangement Act, RSC 1985, ¢ C36 as
amendad;

"Claim® means (i) any right or claim of Employee as against GASFRAC Energy
Services inc., GASFRAC Services GP Inc. or GASFRAC Energy Services Limited
Partnership arising out of their employment or termination of employment including
any c¢iaim for salary, pay, vacation pay, statulory, confractus! or common faw,
severance in ey of notice, costs, fees, expenses or otherwise refated o such
empioyment;

"Claims Bar Date™ means 5:00 p.m. {Mountain Time) on May 7, 2015;

"Employee Claims Package” means the document package which shall include a
copy of the Notice to Employess and a biank Employee Proof of Claim;

"Employee Claims Process™ means the procedures outlined herein;

"Claims Process Order” means the order granied by Madam Justive KM, Eidsvik
of the Court on March 16, 2015 approving the Claims Process;

“Court” means the Albertz Court of Queen's Bench;
"Empioyee” means any who was an employee of GASFRAC Energy Services inc.,

GASFRAC Services GP Inc. or GASFRAC Energy Services Limited Parinership on
or after the Filing Date;

(m) "Dispute Package™ means, with respect o any Claim, a copy of the reiated

(n)

{o)

Empioyee Proof of Claim, Notice of Revision or Disallowance and Notice of Dispute;

"Employee Claims Process Order” means the Order granied by Madam Justice
¥.M. Eidsvik on March 26, 2015 approving the Employee Claims Process;

“Employee Claims Officers” mean James McCartney and John Moreau or any
replacement officer they, in conjunction with the Monitor, are appeinted as their
replacements.



{p) "Filing Date™ means January 15, 2015,

{q) “Monitor" means Ernst & Young Inc. in its capacity as the Court appointed Monitor
of the Applicants and not in its personal capadity;

{(r) "Notice of Dispute" means the notice that may be deiivered by a Creditor who has
receivad a Notice of Revision or Disallowance disputing such Notice of Revision or
Disailowance, which nofice shall be substaniially in the form attached 1o the Claims
Process Orger as Schedule "E",

{s} "Notice of Revision or Disallowance" means the nolice that may be delivered o an
Employee revising or rejecting such Employee's Claim or Subsequent Claim as set
out in thelr Employee Proof of Glaim in whole or in parl, which notice shall be
substantially in the form altached o the Claims Process Order as Schedula "D,

() "Notice tc Empioyee" means the letier regarding the assessment of the Employse's
Claim, substantially in the form attached hereto as Schedule "B",

{u} "Person” shall be broadly interpreted 1o maan an Employes,

v) "Proven Employee Claim” means the amount, status and/or validity of the Claim as
an Ernplovee as finally determined in acoordance with this Employee Claims Process
{a Proven Claim will be "finally determined” in accordance with this Claims Process
when {i} the Nctice to Creditor seiting out such Claim Is lssued and remains
unanswered, (i) the Claim has been accepled by the Applicants, with the consent of
the Maonitor, {ii) the applicable time period for filing a Notice of Dispute in response to
a Nofice of Revision or Disallowance issued by any one of the Applicants has expired
and no Notice of Dispute has been filed in accordance with this Order, or (il an
Employes Claims Officer made a determination with respect fo the amount, status
and/or validity of the Claim and no appea! or application for leave fo appeal therefrom
shall have been taken or served on either party, or if any appeal or application for
leave 1o appeal shall have been taken therefrom or served on either party, any and
all such appeal or appiication shail have been dismissed, determined or withdrawn;

S

“Subsequent Claims Bar Date” means the later of. {f) the Cialrns Bar Dats, and (i)
5:00 p.m. {(Mountain Time} on the day which is 30 days after the date on which the
Employee in guestion was terminated;

{w

(¥} "Website” means the website mainiained by the WMonilor located at
www ey.com/calgasiracenergy.

NOTICE OF EMFLOYEE CLAIMS PROCESS

2

In the case of ail previously terminated employses of GASFRAC Energy Services inc,,
GASFRAC Services GP Inc. and GASFRAC Energy Services Limited Parinership, the
Monitor shall cause zn Employee Claims Package to be sent to each Employee by
regular prepaid mail, fax, courier or email on or before March 27, 2015

in the case of all other Employees, the Monitor shall cause ihe Empioyee Claims
Package o be sent tc each Employee by reguiar prepaid mail, fax, courier or email within
3 business days of the date of the termination of such Empioyesas.

4. The Monitor shall cause the Empioyees Claims Package o be posted on the Wabsite,
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FILING OF EMPLOYEE PROOFS OF CLAIM

5. in the event the Employee receives an Employee Claims Package and the Employee
agrees with the assessment of the amount and classificaticn of their Claim, they need not
fiie an Emploves Proof of Claim or take any further action and upon no further action
being taken, the claim set out in the Employee Claims Package shall be & Proven Claim.

6. In the evenl the Employee disagrees with the assessment of sither the amount or
classification {or both} of their Claim as set oui In the Employee Claims Package, it must
deliver an Employee Proof of Claim setting out their Claim so that i is received by the
Monitor and the Applicants no later than the Claims Bar Date or Subseguent Claims Bar
Date,

DETERMINATION OF CLAIMS

7. The Applicants shall review each Employee Proof of Claim received by the Claims Bar
Date or Subsequent Claims Bar Date and subject to paragraph § shall accept, revise or
disaliow the Claim wiih the consent of the Monitor.

8. The Applicants may aftempt to consensually resclve the classification and amount of any
Claim with the Employee prior 1o the relevant Applicant accepting, revising or disallowing
such Claim with the consent of the Monitor.

8. If the Applicants, with the consent of the Monitor, accept the Claim, then such Cialm shall
be a Proven Claim.

NOTICE OF REVISION OR DISALL OWANCE

10. I the Applicants, with the consent of the Monitor, determine fo revise or disaliow an
Employse Proof of Claim, the Monitor shall send s Notice of Revision or Disallowance 1o
the Empioyee.

NOTICE OF DISPUTE

1. Any Employes who disputes the classification or amount of thelr Claim as set forth In 2
Notice of Revision or Disallowance shail deliver & Notice of Dispute o the Monitor by
5:00 p.m. {(Mountain Time) on the day that is fifleen {15} days afier the date of the Notice
of Revision or Disaliowance. In addition, the disputing Emploves must file an affidavit
sefting out the basis for the dispute and must send the application and affidavit {o the
Monitor immediately.

12. Any Employes who fails to deliver a Notice of Dispute and scheduie an application with
the Court by the deadiines set forth in paragraph 11 shall be deemed to accept the
classification and the amourt of their Claim as sei cut In the Notfice of Revigion or
Disallowance and such Claim as set out in the Notice of Revision or Disallowance shall
consiitute g Proven Claim,

13, Upon receipt of 2 Notice of Dispute, the Applicants may with the consent of the Monitor,
attempt to consensually resclve the clessification and amount of the Claim with the
Employee.

14. If the Appiicants and the Emploves consensually resolve the classification and amouni of

the Claim, the Applicant may accept, with the sonsent of the Monitor, a revised Claim,
and such Claim will copstitute a Proven Claim.
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15. ¥ not consensually resolved, the dispute will be referred to one of the Employee Claims
Officers to be resolved in a process directed by such Employee Claims Officer, which
process may include:

{&} Filing of Reply materials;

(s3] Guestioning on any Affidavits, under oath:
(c} Exchange of Written Submissions; and/or
(d) Conduct of an oral arbitration hearing

alf as may be directed by the assigned Empioyee Claims Officer.
4. Tne disputing employee, the Applicant or the Monitor may file any decision of the

Employee Claims Officer by way of an Application to this Court returnable within fifieen
{15) days of the rendering of any Empioyee Claims Officer determination.
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Schedule "B”

NOTICE TO EMPLOYEES OR FORMER EMPLOYEES OF GASFRAC ENERGY SERVICES INC.,
GASFRAC SERVICES GP INC,, or GASFRAC ENERGY SERVICES LIMITED PARTNERSHIP

TO: [NAME]

On January 15, 2018, GASFRAC Energy Services Inc. {"GESI"), GASFRAC Servicas GP Inc. ("GSGPY),
and GASFRAC Energy Services Limited Parinership ("GES LP") applied for and received protection from
their creditors by order of the Court of Queen’s Bench of Alberta {the "Court"} pursuant to the Companies’
Creditors Arrangement Act {the "CCAA™). Ernsl & Young Inc. was appointed Monitor of GESI, GSGPF and
GES LF {together, sometimes referred io as "GASFRAC"). There is currently no proposed plan under
the CCAA although there is a contemplated distribution. GASFRAC continues fo assess its options in
respect of a plan.

Cn March 28, 2015, the Court granted a further order prescribing 2 prosess by which the idenfity and
status of all Employees and the amounts of their claims will be established for purposes of the CCAA
proceadings {the "Employee Claims Process Order"). A copy of the Employee Claims Process Order
may be viewed gt www ey com/caigasiracenergy |

Pursuant to the Employee Claims Process Order, the Monitor, in cooperation with GASFRAC, is reguired
fo send a notice o each terminated employee of {GES!, GSGP or GES LP] {the "Notice to Empioyee")
indicating the amount of such Employee's claim that GASFRAC is prepared to allow as a claim by such
Empioyee,

Claim Assessed:

GASFRAC HAS REVIEWED ITS RECORDS AND IS PREPARED TO ACCEPT YOUR CLAIM
AGAINST [GESI, GSGP or GES LP] AS AN UNSECURED CLAIM IN THE AMOUNT OF S[INSERT]
CaD,

IN THE EVENT THAT YOU AGREE WITH GASFRAC'S ASSESSMENT OF YOUR CLAIM, YOU NEED
TAKE NG FURTHER ACTION,

HOWEVER, IF YOU WISH TO DISPUTE GASFRAC'S ASSESSMENT OF YOUR CLAIM, YOU MUST
TAKE THE STEPS OUTLINED BELOW.

Bisagreement with Assessment:

The Employee Claims Process Order provides that if an Employee disagrees with the assessment of its
Claim set out in this Notice to Employee, the Employes must complete and return to the Monitor, a
completed Employee Proof of Claim advancing a claim in a different amount and/or claiming secured
status i applicable, supported by appropriste documentation. A blank Employes Proof of Claim form is
encicsad. The Employee Proof of Claim with supperting documentation disputing the within assessment
of your ciaim must be received by the Monitor, no iater than 5:00 p.r. (Mountain Time} on May 7, 2015
or 303 days after your terrnination.

If ne such Employee Proof of Claim is received by the Monitor by that date, the amount of your
claim and ifs status as unsecured will be, subject to further order of the Court, conclusively
deemed to be as shown in this Notice to Empiovee.
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The Employee Proof of Claim should be delivered by registered mail, personal delivery, courler, email (in
PDF format) or facsimile transmission fo the following parties:

Ernst & Young inc. Borden Ladner Gervais LLP
Inv its capacity as the Court appointed 1800, 520 3 Avenue SW
Monitor of GASFRAC Caigary. AB T2P OR3

Altn: Jessica Caden Atin: Robyr Gurofsky

1000, 440 2 Avenue BW Emait: rgurofsky@big.com
Calgary, AB T2P 5E8 Telephone: {403} 232-8774
Email jessica caden@ces.ey.com Fax: {403} 266-1398

Phone: (403} 206-5153
Fax: (403) 206-5075

A copy of the Employee Proof of Claim form is enclosed, however, further copies of the Employee Proof
of Claim form may be downloaded at www.ey.comicaigasiracensrgy.

Notice of Revision or Disaliowance by [GESI, GSGP, or GES LPL:

Where an Employee Proof of Claim is sent, GASFRAC with the assistancs of the Monitor, will review the
Employee Proof of Claim and the Monitor shall provide to the Employee a notice in writing by registered
mail, by courier service, amall or facsimile as fo whether the claim set out in the Proof of Claim is
accepted, disputed in whole, or disputed in part. Where the claim is disputed in whole or in part, the
Monitor will issue & Notice of Revision or Disaliowance indicating the reasons for the revision or
disaliowance of the Emplovee’s Claim.

Notice of Disputs by Empiovee:

The Employees Claims Process Order further provides that where an Employee disputes a Notice of
Revision or Disallowance, the Employee must notify the Monitor of the dispute by completing and
aelivering a Notice of Dispute with an affidavit supporting the Notice of Dispute to the Monitor by
registered mail, courier service, email or facsimile within fifieen {15} days of receipt of the Notice of
Revision or Disallowarnice.

A copy of the Notice of Dispute form is enclosed, however, further copies of the Notice of Dispute form
may be downloaded at www.ey.com/ca/gasfracenergy.

CLAIMS NOT PROVEN OR ACCEPTED iN ACCORDANCE WITH THE PROCEDURES SET OUT
ABOVE IN THIS NOTICE SHALL, UNLESS OTHERWISE ORDERED BY THE COURT, BE DEEMED
TG BE FOREVER BARRED AND MAY NCT THEREAFTER BE ADVANCED AGAINST GASFRAC OR
ANY OF THE GASFRAC ENTITIES.

If you have any questions regarding the cleims process or the attached materials, please contact Jessics
Caden of Ernst & Young Inc. at (403) 205-5153 or iessica.cadenica.ev.com.

Bated the day of March, 2015 in Calgary, Alberta

Emst & Young inc., in iis capacity as
Mortitor of GASFRAC

H. Meil Narfason, CA«CIRP, CBV
Senior Vice President
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Sehedule —C

N THE CUURT OF QUEEN'S BENCH OF ALBERTA
SUDICIAL DISTRICT OF CALGARY

N THE MATTER OF THE COMPANIES® CRETITURS ARRANGEMENT ACT,
RBC 1985, ¢ C-36, a8 amended

AND N THE MATTER OF EMPLOYEE CLAIMS AS ACAINST
GTASFRAC ENERGY SERVICES INC., GASFRAC SERVICES
GP INC. and GASFRAC ENERGY SERVICES LINUTED PARTNERSHIP®
Emplayee Proof of Claim
For Cladms Arising From Employmend
(Sew Reverse for instructions)
frefered o in this form as "the

RKegarding the ciajry of
credtor} {rave of empioyee)

#ll aotices or corrsspantiance regarding s claim in be forwanded & fhe credifor at the foliowing address:

Telaghone: Feux,
i rasiding in e
{narme of persen signing clatm) {city, fown, ete}
of in the Province of
{name of city, town, eic.}
Do hereby cartify that
1. O famthe ereditor
2 ['have knowledge of all the Sircumstnces sohnected with e claim referred to i this form.

3, The defafls of my emoloyment with CASFRAL nclude e followlng:

{23 Date of Commencament of Empioymant
{o} Diate of Termination of Snployment

fed Puasition at Termination

td) Salary {including bonyses} af Termination

&} Age =t Terminafion foplional)

43} Entity of Employisent
4, Since oy Terminetion, | (havemave nof) amanged alterate empioyment {provide details),

3. T claf anfitlerant 10 2 Clgim it the sum of § » Bre daizils and calculabion of which
are as foliows (attach further details i maore space fs required):
Dzted af this day of AR

frrsart oity amd date of sigrature

Withess {signature of individual completing the Form)

Kt ba signed and witndessagd

SRS



nstructions for Compieting Employee Proof of Slalm Foms

i camplaling the aftached fomn, your aitention is directed to the Totes on the form and i the following
requirernenis:

Ermplyee Proot of Clalm:

1. The person signing the form must have knowledge of the croumstances contectsd with e elsim,

Z. The person signing the form must insert the place and gate In the space provided, and he signature
imust be witressed.

Bend 2 copy of the compisted Empleyee Proof of Glaim, by May 7, 2515 or 30 duys after your
berminetion, to both GASFRAC and the Monitor at fhe below sddresses:

Emist & Young inc. Bonden Ladner Seivais LIP
Ir i capacity a3 the court appointed 1800, 520 3rd Avenue SW
Monitor of GASFRAG Calgary, AB T2P OR3

Al Jessica Caden Atin: Rebyn Gurofsky

1000, 440 2 Avenss Sw Emafl: rgureiskv@iplo com
Calgary, 88 720 5E§ Teiaptwne: (403) 232-6774
Email: jessica.cadeni@ics, By, Em Faxc {403} 266-1385

Phare: (403) 205-5153
Fax: (403) 208-5075

Addifonai information reganding GASFRAC and fhe CCAA process, as wel 25 coples of olasims
documents may ba obfamed st s, ey SO pErgy.  F e 2 any quesions In
cerpleting the Proof of Claim, please contact Jussics Caden of Emst & Young inc, a1 (403} 206-5354,

Note: Any clafm not filed by Mgy 7, 2015 or 30 days afler your termination will, unless otherwise
ordered by the Court of Queen's Bench of Albera, be barred and seay ot thereafier be
advimeed against GASFRAS]



SCHEDULE "D"
NOTICE OF REVISION OR DISALLOWANCE

FOR CREDITORS OF GASFRAC ENERGY SERVICES iNC.,
GASFRAC SERVICES GP INC. or GASFRAC ENERGY SERVICES
LIMITED PARTNERSHIP {collectively "GASFRAC"}

Ciaim Reference Number:

TO

{Name of Empicyee)

Defined terms not defined in this Notice of Revision or Disallowance have the meaning ascribed to
them in the Grder of the Court of Queen's Bench of Alberta dated March 26, 2015 {the "Employee
Claims Procedure Order”). All dollar vaiues contained herein are in Canadian dollars unless
otherwise noted.

Pursuant to the Employee Claims Procedure Order dated March 26, 2015, the Applicants and Emst &
Young inc., in its capacity as Gourt-appointed Monitor of GASFRAC, hereby gives you notice that it has
reviewed your Employse Proof of Claim in conjunction with the Employee Claims Process and has
revised or disallowed your Claim. Subject to further dispute by you in accordance with the Employee
Claims Procedure Order, vour Claim will be allowed as follows:

Claim a2z Submitted Revised Claim as Accepted by Monitor and Applicants Unsecured
(SCDNj {$CDN} {SCDN;

REASONS FOR THE REVISION OR DISALLOWANCE:

SERVICE OF DISPUTE NOTICES

If you intend to dispute this Notice of Revision or Disallowance, you must within fifteen (15) Business
- days after receipt of this Notice of Revision or Disaliowance deiiver to the Monitor a Dispute Notice
and supporting Affidavit {in the form enclosed; either by prepaid registered mail, parsonal delivery, courier

or facsimile {0 the address balow.
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Emst & Youny Inc.

In its capacity as the Court appointed
Monitor of GASFRAC

Attention:  Jessica Cadan

1000, 440 2 Avaeniue SW

Calgary, AB T2P 5E8

Email. jessica.caden@ca.ey.com
Phone:  (403) 206-5153

Fax: {403} 208-5075

IF YOU FAIL TO FILE YOUR NOTICE OF DISPUTE AND SUPPORTING AFFIDAVIT WITHIN 15
BUSINESS DAYS AFTER RECEIPT OF THIS NOTICE OF REVISION OR DISALLOWANCE, THE
VALUE OF YOUR CLAIM WILL BE DEEMED TC BE ACCEPTED AS FINAL AND BINDING AS SET
GUT IN THIS NOTICE OF REVISION OR DISALLOWANCE.

A blank Notice of Disputs is enclosed for your reference.

Dated this day of ., 2015,

Ernst & Young Inc., in its capacity as
Menitor of GASFRAC

H. Neil Marfason, CACIRP, CBY
Senior Vice President
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Address for Service of Notices of Dispute.

Ernst & Young inc.

in its capacity as the Court appointed
Monlter of GASFRAC

Attention:  Jessica Caden

1000, 440 2 Avenue SW

Calgary, AB T2P 5E9

Emaill essica.caden@ea.ay.com
Phone: {403 206-5153

Fax (403} 206-5075

IN ADDITION, YOU MUsSY SERVE THE MONITOR WITH AN AFFIDAVIT SETTING OUT THE
BACKGROUND OF YOUR DISPUTE.

IF YO

FAIL TG DELIVER TO THE MONITOR YOUR DISPUTE NOTICE AND SUPPORTING AFFIDAVIT
WITHIN FIFTEEN (15} BUSINESS DAYS AFTER RECEIPT OF THE NOTICE OF REVISION OR
GISALLOWANCE

THE VALUE OF YOUR CLAIM WILL BE DEEMED TO BE ACCEPTED AS FINAL AND BINDING AS
SET OUT iN THE NGTICE OF REVISION OR DISALLOWANCE.
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SCHEDULE "E"

NOTICE OF DISPUTE FOR AN EMPLOYEE CLAIM

GASFRAC ENERGY SERVICES INC., GASFRAC SERVICES GP INC., GASFRAC ENERGY
SERVICES LIMITED PARTNERSHIP (hereinafter, "GASFRAC")

Pursuant to the Employee Claims Process Order dated March 26, 2015, we hereby give you notice of our

intention to dispute the Notice of Revision or Disallowance bearing Reference #
issued by Ernst & Young Inc. in its capacity as Monitor of GASFRAC in

dated

respect of our Claim.

NAME OF EMPLOYEE:

and

Reviewed Claim as
Accepted ($CDN)

Reviewed Claim as
Disputed ($CDN)

Secured
($CDN)

Unsecured
{$CDN)

REASCNS FOR THE DISPUTE:

SIGNATURE OF INDIVIDUAL.:

DATE:

PRINT NAME:

TELEPHONE NUMBER:

FACSIMILE:

EMAIL ADDRESS:

FULL MAILING ADDRESS:

THIS FORM AND SUPPORTING DOCUMENTATION TO BE RETURNED BY REGISTERED MAIL,
PERSONAL SERVICE, EMAIL (IN PDF FORMAT}, FACSIMILE OR COURIER TO THE ADDRESS FOR
SERVICE INDICATED HEREIN AND TO BE RECEIVED BY 5:00 P.M. (MVOUNTAIN TIME) ON THE
DAY WHICH IS FIFTEEN (15} DAYS AFTER THE DATE OF THE NOTICE OF REVISION OR

DISALLOWANCE.
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Address for Service of Notices of Dispute.

Ernst & Young Inc.

In its capacity as the Court appointed
Monitor of GASFRAC

Attention:  Jessica Caden

1000, 440 2 Avenue SW

Calgary, AB T2P 5E9

Email: jessica.caden@ca.ey.com
Phone: (403) 208-5153

Fax: (403) 206-5075

IN ADDITION, YOU MUST SERVE THE MONITOR WITH AN AFFIDAVIT SETTING OUT THE
BACKGROUND OF YOUR DISPUTE.

IF YOU:

FAIL TO DELIVER TO THE MONITOR YOUR DISPUTE NOTICE AND SUPPORTING AFFIDAVIT
WITHIN FIFTEEN (15) BUSINESS DAYS AFTER RECEIPT OF THE NOTICE OF REVISION OR
DISALLOWANCE

THE VALUE OF YOUR CLAIM WILL BE DEEMED TO BE ACCEPTED AS FINAL AND BINDING AS
SET OUT IN THE NOTICE OF REVISION OR DISALLOWANCE.
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