
Schedule “A” 

List of Terminated LUFA Members 

See the attached password-protected spreadsheet. 
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Schedule “B” 

List of Terminated Counsellor 

See the attached password-protected spreadsheet. 
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Schedule “C” 

Salary 

The parties agree to the following: 

Each member of the bargaining unit will take 5 furlough days in each of 2021-22, 2022-23 and 
2023-24 to be processed as one day per month between July and November. 

The parties agree to amend the following language in Article 8.10 

8.10.1   The salary of each Member shall be composed of the base salary of each Member as 
of June 30, 2020 as modified by the following items: 

a) For July 1, 2020, a scale increase of zero percent (0%) of the Member's
regular salary.

b) For July 1, 2020, no Progress-Through-The-Ranks increment or merit award
for the evaluation carried out for the year 2019-20.

c) Additional qualification increments shall be awarded pursuant to Article 8.30
– Additional Qualifications Increments in an amount of $2,900.

d) Promotion increments shall be awarded according to Articles 8.15 –  Progress-
Through-The-Ranks Increments regardless of breakpoints.

8.10.2   The salary of each Member shall be composed of the base salary of each Member as 
of May 1, 2021 as modified by the following items:  

(a) For May 1, 2021, a scale decrease of five percent (5%) of the Member's
regular salary.

(b) For July 1, 2021, no Progress-Through-The-Ranks increment or merit award
for the evaluation carried out for the year 2020-21.

(c) Additional qualification increments shall be awarded pursuant to Article 8.30 –
Additional Qualifications Increments in an amount of $2,900.

(d) Promotion increments shall be awarded according to Articles 8.15 –  Progress-
Through-The-Ranks Increments regardless of breakpoints.

8.10.3  The salary of each Member shall be composed of the base salary of each Member as 
of June 30, 2022 as modified by the following items: 

(a) For July 1, 2022, a scale increase of one percent (1%) of the Member's regular
salary.
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(b) For July 1, 2022, a Progress-Through-The-Ranks increment for the evaluation 
carried out for the year 2021-2022 as described in Article 8.20 – Procedures 
for the Award/Denial of a Progress-Through-The-Ranks Increment. The 
Progress-Through-The-Ranks increments shall have a value of two thousand 
nine hundred dollars ($2,900).  

(c) Additional qualification increments shall be awarded pursuant to Article 8.30 – 
Additional Qualifications Increments in an amount of $2,900. 

(d) Promotion or Merit increments shall be awarded according to Articles 8.15 – 
Progress-Through-The-Ranks Increments and Article 8.25 – Merit Increments, 
regardless of breakpoints. 

8.10.4   The salary of each Member shall be composed of the base salary of each Member as 
of June 30, 2023 as modified by the following items:  
 

(a) For July 1, 2023, a scale increase of one percent (1%) of the Member's regular 
salary. 

(b) For July 1, 2023, a Progress-Through-The-Ranks increment for the evaluation 
carried out for the year 2022-2023 as described in Article 8.20 – Procedures 
for the Award/Denial of a Progress-Through-The-Ranks Increment. The 
Progress-Through-The-Ranks increments shall have a value of two thousand 
nine hundred dollars ($2,900).  

(c) Additional qualification increments shall be awarded pursuant to Article 8.30 – 
Additional Qualifications Increments in an amount of $2,900. 

(d) Promotion or Merit increments shall be awarded according to Articles 8.15 – 
Progress-Through-The-Ranks Increments and Article 8.25 – Merit Increments, 
regardless of breakpoints.  

8.10.5  The salary of each Member shall be composed of the base salary of each Member as 
of June 30, 2024 as modified by the following items:  
 

(a) For July 1, 2024, a scale increase of one percent (1%) of the Member's regular 
salary. 

(b) For July 1, 2024, a Progress-Through-The-Ranks increment for the evaluation 
carried out for the year 2023-2024 as described in Article 8.20 – Procedures 
for the Award/Denial of a Progress-Through-The-Ranks Increment. The 
Progress-Through-The-Ranks increments shall have a value of two thousand 
nine hundred dollars ($2,900). 

(c) Additional qualification increments shall be awarded pursuant to Article 8.30 – 
Additional Qualifications Increments in an amount of $2,900. 
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(d) Promotion or Merit increments shall be awarded according to Articles 8.15 –
Progress-Through-The-Ranks Increments and Article 8.25 – Merit Increments,
regardless of breakpoints.
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Schedule “D” 

Professional Development Expenditures 

The parties agree that Professional Development Expenditures, as per Articles 4.70.1 and 
6.45.1, will not be allocated and/or paid out for the 2020-2021 academic year. In addition, 
any outstanding balances from previous years will not be carried over. 

It is understood that this measure will be applied equally to the Professional Development 
Allowances contractually provided to any Senior Academic Administrators or applicable 
Laurentian University Administrative and Professional Staff. 

236



 

 

Schedule “E” 

Workload Across All Faculties 

The parties agree to amend the following language in Article 5.40.4 (a): 

(a) Teaching Members: In the assignment of teaching loads by the Deans, in 
consultation with the academic Departments/Schools, the maximum normal 
teaching load per academic year shall be two (2) full courses or twelve (12) 
credit equivalents in the Faculty of Science, Engineering and Architecture and 
two and one-half (2 ½) full courses or fifteen (15) credit equivalents in all 
other Faculties.  
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Schedule “F” 

Laurentian University Research Fund (LURF) 

 
The parties agree to suspend obligations under 6.25.1 for the term of this Collective 
Agreement. 
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Schedule “G” 

LURF Additional Fund 

The parties agree to suspend obligations under 6.25.2 for the term of this Collective 
Agreement. 
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Schedule “H” 

Cancellation for Sessionals 

Laurentian requests to amend the following language in Article 4.52.1 (d): 

Cancellation Articles shall be used only where there is good reason to believe that enrolment 
levels may be vulnerable. In the event that a sessional contract is cancelled within 15 days of 
the course start date, of a cancellation the Employer shall: 

Attempt to find work of equivalent value for which the Sessional 
Member is qualified; and failing this 

Shall pay a cancellation fee of fifteen percent (15%) of the agreed 
salary as outlined in the Letter of Appointment. 

Members who conduct instruction through distance education delivery 
modes shall be paid two hundred and fifty dollars ($250). 

Sessional Members shall accrue Sessional Seniority for all cancelled courses once they have 
achieved establishment. Cancelled courses shall not count toward establishment. 

The parties agree to have this issue addressed by way of binding arbitration. 
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 Schedule “I” 

Gym Memberships 

The parties agree to delete articles 4.60.1 and 8.60.1 of the Collective Agreement.  It is 
further understood that other employee groups shall not receive a free or preferential 
rate for access to the Physical Education Centre. 

4.60.1  Sessional Members and their spouse and dependants as defined for full-time 
Members are eligible for Physical Education Centre (Sudbury Campus) membership 
and locker for the academic year in which they are employed, subject to the payment 
of the annual service fee and locker rental fee as established by the Division of 
Physical Education. 

8.60.1  As of the effective date of appointment, all full-time Members, their spouses and 
dependants as defined in Article 8.50 – Tuition Fee Exemption and Spousal Library 
Card shall be eligible for free Physical Education Centre membership subject to the 
payment of an annual service fee and locker rental fee as established by the Division 
of Physical Education. 

As a result of the above, the following articles are moot and Laurentian and LUFA 
agree that any references to fees and access to the Physical Education Facilities and/or 
any subsidies for other gym memberships should be deleted. These include: 

Article 4.60.2 - (Gym Membership for Sessional Members teaching at the Barrie Campus) 
Article 5.90.3 (d) - (Retirees) 
Article 10.10.18 (e) – Members terminated through Redundancy 
Article 10.15.22 (e) – Members terminated through Financial Exigency 

4.60.2  Sessional Members teaching at the Barrie campus will be reimbursed by the 
University up to two hundred and fifty dollars ($250) for an individual gym 
membership, or five hundred dollars ($500) for a family gym membership, upon 
production of receipts. 

5.90.3 Members retired from this University shall retain:  

(d) The same eligibility for free Physical Education Centre  membership for
themselves, their spouses and their dependants as full-time Members, as per
Article 8.60 – Physical Education Facilities.

10.10.18   All Members who are on tenured or three (3) year probationary appointments, and 
whose appointments are terminated pursuant to this Article (Redundancy) shall have 
rights as set out hereafter: 

(e) Eligibility for themselves and their dependants for exemption from tuition and
Physical Education fees until suitable alternative employment is secured or for
three (3) years in the case of a Member on a three (3) year probationary
appointment or for five (5) years in the case of a tenured Member if suitable
alternative employment has not been secured.
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10.15.22  All tenured and probationary Members whose appointments are terminated 
pursuant to this Article shall    have rights as set out hereafter: 

(e) Eligibility for themselves and their dependants for exemption from tuition and
Physical Education fees until suitable alternative employment is secured or for
three (3) years, whichever is less.
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Schedule “J” 

Letter of Understanding – Revenue Stream Creation 

[INTENTIONALLY WITHDRAWN] 
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Schedule “K” 

Tuition Exemption 

The parties agree to amend the following language in Articles 8.50: 

8.50.1 The following shall be eligible for Tuition Fee Exemption. 

(a) All full-time Members as of the effective date of appointment and all retired
full-time Members.

(b) Spouses and dependants of all full-time Members, of retired full-time
Members, of deceased retired Members and of Members who died while in the
full-time employ of the University.  Dependants include wife and husband
(including common-law relationships), children up to the age of twenty-six
(26) years (including natural, step, and adopted children, wards and other
children for whom the Member is the primary caregiver).

8.50.2 Exemption from tuition fees is subject to the following conditions: 

(a) A student must remain in good standing as defined by the Registrar's Office in
order to qualify for tuition exemption.  In the event of loss of good standing,
the same course(s) or an equivalent one(s) may be taken at the student's
expense in order to reinstate good standing and eligibility.

(b) Students who are eligible for an exemption from tuition fees are not exempted
from the payment of incidental fees.

(c) To the extent that a grant is specifically given to defray tuition a student who
receives a grant is not eligible for exemption from tuition fees.

(d) To the extent that tuition is reduced by a Laurentian University tuition
scholarship, the student is not eligible for exemption from tuition fees.  Where
the funds are from an outside source this condition does not apply.

(e) International tuition fees will only be covered up to the rate of domestic tuition
fees. The remaining balance is the responsibility of the student.
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Schedule “L” 

Redundancy 

[INTENTIONALLY WITHDRAWN]. 
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Schedule “M” 

Coordinator Credits 

Laurentian has requested to eliminate paragraph two in Article 5.40.4 (a): 

Effective July 1st, 2017 the current practices (2014-2017) regarding the application of 
coordinator credits and student supervision shall not change. 

Laurentian has requested to amend 5.40.3 (b) (v) as follows: 

All non-instructional work, including coordination duties, with a credit weighting or stipend 
and a code identifying the nature of the work. 

The parties agree that this issue will be dealt with by way of binding arbitration. 
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Schedule “N” 

Course Buyouts 

Laurentian requests to amend the following language in Article 5.40.10 (b):  
 
In order to promote scholarly activity, as defined by section B) Scholarly Activity of Article 
5.15 – Rights, Responsibilities and Duties of Academics within the University, a Member 
may have her/his teaching/library service workload altered. Requests for workload reductions 
as a result of other paid activity shall be considered in accordance with the provisions of 
Article 7.35 – Voluntary Reduced Workload. However, contract research where the Member 
is paid a stipend not to exceed twenty thousand dollars ($20,000) for her/his services may be 
considered under this provision. 
 

(b) With compensation to the University: A Member with a regular teaching load 
may elect to buy-out of up to fifteen (15) credits of teaching load over five (5) 
years, not to exceed six (6) credits per year, or the equivalent of professional 
library service in order to concentrate on research activities. It is 
acknowledged that certain grants may require a reduction in teaching loads 
exceeding fifteen (15) credits. The buyout must be applied for no later than 
February 1 of the year preceding the academic year for which it is requested 
and the Dean/University Librarian shall not unreasonably refuse such request. 
The Dean/University Librarian shall communicate her/his decision by April 1. 
A Member taking advantage of this provision will be ineligible to receive an 
overload course during the same period. The buy-out shall be charged to the 
Faculty Member at the total rate of pay for established sessionals plus 12%. 
cover the actual cost (including benefits) to replace the teaching/professional 
library work but shall not exceed the overload or sessional rate of pay as 
appropriate. A Member shall not be refused such a request for two (2) 
consecutive years.  

 
The parties agree to have this issue addressed by way of binding arbitration.  
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Schedule “O” 

Low Enrollment Courses 

Laurentian requests to amend the following language in Article 5.40.4 and 5.40.7:  

The composition of the workload of Members may vary with their discipline, and will take 
into account the capabilities of the Members, the need to maximize their potential and any 
obligations placed on them within the University's operations, consistent with the terms of 
this Collective Agreement. In the assignment of teaching loads, the Deans, in consultation 
with the Departments/Schools, shall consider not only the number of courses taught by a 
Member, but the size and type of such courses as well as administrative and other duties. 
Members’ workloads shall also be subject to the following maximum norms for assigned 
workloads. 

d. The Parties agree that it is mutually beneficial to allow Members to bank or
owe teaching credits as outlined below. The banking or owing of teaching
credits will be permitted in the following cases:

i. The Member proposes to arrange a teaching-reduced or teaching-free
term for the purposes of scholarly activity

ii. The total credit value of the Member’s normal assigned teaching load
deviates by not more than six (6) credits from the normal maximum
teaching load

iii. The Member undertakes academic supervision of an individual student
pursuant to Article 5.40.8 (h)

iv. Courses assigned as part of the Member’s normal workload are
cancelled due to low enrolment. zero enrolment

5.40.7 Once assigned, workloads shall not be altered except in cases of emergency. If a 
proposed workload must be altered, such alteration will be taken into consideration in the 
annual performance evaluation. However, alterations for reasonable program requirements 
and low enrolment may be made within 30 days of the start of the term in which the course is 
being offered. 

If the Dean, for non-emergency reasons, deems it necessary to alter the workload of a 
Member once it has been assigned, the Dean must obtain the agreement of the Member. 

Any alteration to a Member’s workload, including any associated overload payments shall be 
communicated to each Member of the Department/School within five (5) working days after 
the Member has been formally notified of the change.  

Notwithstanding the provisions of this Article, when an assigned course(s) is cancelled 
because of low enrolment zero registration in the course(s) there arises an obligation on the 
part of the Member to undertake additional work in order to maintain fairness and equity 
within the Department/School. The nature and extent of such work shall be determined in 
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discussions between the Member, the Chair of the Department/School and the Dean. In the 
event that the Member was scheduled to receive an overload stipend such a stipend should be 
reduced appropriately. In the case where additional work assigned is in the form of a course, 
such course shall be one the Member has taught in the last two (2) years, unless otherwise 
agreed to by the Member. 
 

The parties agree to have this issue addressed by way of binding arbitration.  
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Schedule “P” 

Additional Matters for Binding Arbitration 

 

The parties agree the following matters will be sent for binding arbitration: 

 

1. Pregnancy, Parental and Adoption Leaves 

2. Faculty Personnel Committees 

3. Outsourcing 

4. Senior Academic Administrators – nomination process 

5. Reimbursement for workload of union executives 
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Schedule “Q” 

New Course Preparation 

The parties agree to suspend the language in Article 5.40.8 (d) for the duration of this 
agreement.  
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Schedule “R” 

Thesis Supervision 

The parties agree to amend the following language in Article 5.40.8: 

(g) Full-time Members teaching in programs where the preparation of a thesis is mandatory for
students have an obligation to participate in the thesis supervision provided that they are
qualified to do so. However, the Parties agree that the close working relationship desirable for
the successful preparation of a thesis is best achieved under conditions that allow for mutual
choice on the part of the Member and the student before entering the supervisor/student
relationship.

(h) Notwithstanding Article 5.40.6 (e) above, w When a Member undertakes academic supervision
of an individual student in a program offered by Laurentian University, when such work is
over and above the normal workload, such supervisory work shall be recognized upon its
successful defence or completion as follows:

Supervisory work Credit value 
Monetary value at 

$1,000 / credit 

PhD Thesis 3 $3,000 

Master’s Thesis or Advanced Practicum in 
Social Work 

1 $1,000 

PhD or Master’s Research Project, Research 
Essay, Directed Reading Seminar or 
Independent Study  

½ $500 

Undergraduate Thesis or School of 
Architecture Master’s Thesis  

⅓ $333 

Undergraduate Directed Reading Seminar or 
Independent Study where mandatory 

¼ $250 

(i) The above credits compensation may be shared by agreement between two (2) or more
Members who have contributed to the thesis or other supervision.  In cases of
disagreement, the Dean shall arbitrate the proportions.

(ii) A Member’s teaching credits for individual supervisions as outlined in this paragraph
can be accumulated towards a reduction of the Member’s normal teaching load to a
maximum of three (3) credits release per academic year.  Unused credits can be carried
over to subsequent years.  The scheduling of the reduction shall be with the mutual
agreement of the Member and her/his Dean.

(iii) Alternatively, Members may will be paid the credit monetary value accumulated for
any supervisory work in their professional expenditure account.  At any time, Members
may transfer the monetary value of the accumulated credits into their professional
development expenditure account.
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(iv) Once the supervisory work has been completed, it shall be the responsibility of the
Member to report such completion to the Dean on a form co-signed by her/his
Chair/Director.  The Dean’s Office shall either register the credit on the Member’s
workload credit account to be created in Datatel or arrange for the transfer the of funds
to the Member’s professional development expenditure account within 60 days of
approval., as the Member directs.

(v) Based on existing program requirements, the Dean shall identify those programs which
have mandatory supervisory needs as per Article 5.40.8 (g) above.  Any Member
planning to supervise an individual student in another program for credit under this
paragraph needs the prior authorization of the Dean.

(vi) Research Chairs shall be eligible for the monetary value only in Articles 5.40.8 (h) (i)
to 5.40.8 (h) (iv) above.

The parties agree that the sole issue of whether the transfer of funds pursuant to paragraph 
(h)(iv) above will be processed within 30 or 60 days of approval will be addressed by way of 
binding arbitration. 
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Schedule “S” 

Expedited Mediation and Arbitration Processes 

The parties agree on the following letter of understanding, which would expire on June 
30, 2025: 

EXPEDITED MED-ARBITRATION 

1. The parties may be represented by legal counsel for the expedited med-arbitration
dates;

2. The parties will agree to up to four (4) dates for expedited med-arbitration for each
year of the term of the Collective Agreement;

3. At least sixty (60) days prior to each expedited med-arbitration date the parties will
agree on the grievances to be dealt with on that day;

4. The parties will schedule up to three (3) grievances to be heard on each expedited
med-arbitration date.

5. Forty-five (45) days prior to each expedited med-arbitration date a party may make
requests for production of documents from the other party. Disclosure will be
provided within fifteen (15) days.

6. Each grievance proceeding to expedited med-arbitration will be heard and determined
on the basis of written briefs prepared by the parties as supplemented by brief oral
arguments.

7. The parties will exchange written briefs at least fourteen (14) days in advance of the
expedited med-arbitration.

8. The parties` written briefs for each expedited med-arbitration will contain a summary
of the facts the party will rely on, a copy of all documents that the party will rely on in
support of its case, as well a written argument in summary form and a copy of all
cases on which the party relies. The briefs will be sent to the med-arbitrator seven (7)
days in advance of the med-arbitration date.

9. In the event that a party does not deliver its written brief within the time required
under paragraph 7 above, or with the content required under paragraph 7 above, the
other party may, at its sole discretion cancel the med-arbitration date.

10. Any procedural disputes shall be resolved by the arbitrator assigned to the med-
arbitration date in question on an expedited basis.

11. Awards arising out of this process are non-precedential and may not be referred to or
relied upon by the Parties in any other proceedings unless mutually agreed otherwise.
Negotiated settlements may or may not be precedential as agreed by the parties.

12. The med-arbitration will be heard by the following Arbitrators on a rotational basis:
William Kaplan, Sheri Price, Elizabeth McIntyre and Brian Sheehan.
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Schedule “T” 

Existing Practices 

[INTENTIONALLY WITHDRAWN] 
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Schedule “X” 

Transparency and Oversight 

The parties agree on the following actions to be taken by the University in response to 
the Union’s concerns on transparency and oversight: 

1. Laurentian will jointly propose that the Laurentian University of Sudbury Act be
amended to permit up to 2 faculty to be voting members of the Board as soon as
practicable;

2. Laurentian will undertake a governance review, including with the assistance of
an experienced external advisor;

3. Legislative amendments to permit (1) will be included as part of any Plan of
Arrangement.
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Schedule “Y” 

The parties agree to the following changes: 
 
Definitions- Article 1.30 
 
(j) University Librarian shall mean the University Librarian duly appointed or the University 
Librarian’s designate the officer in charge of the University Library and Archives. 
 
Professional Practice for Librarians and Archivists shall mean contribution to the selection, 
development and implementation of strategic directions, priorities, policies, procedures and 
standards for the resources and services offered by the Library and the Archives. 
 
Academic Workload- 5.40 
 
5.40.3 (c) Establishing the Professional Practice Component of Individual Workloads – 
Librarians 
 
(a) In considering the professional practice component of individual workloads, relevant factors 
include the following, as applicable: 
 

1. Development, management and evaluation of information resource collections; 
2. Provision of specialized and general reference services; 
3. Appraisal, acquisition, control, storage, preservation and conservation of 

information 
resources and collections; 

4. Management of material library resources; 
5. Selection, development, implementation and management of information systems 

designed to enable access to library services and resources, build digital collections, 
and facilitate scholarly communication; 

6. Provision of information literacy and curriculum support including programming, 
collaboration, instruction and teaching; 

7. Faculty outreach and liaison, including participation in research and support for 
scholarly communication; 

8. Evaluation, measurement and analysis of user needs and library services and 
resources; 

9. Research services, extension, and other activities related to programs at the 
University; and 

10. Any other relevant activities. 
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Schedule “Z”  

The parties agree that the Retiree Health Benefits Plan (RHBP) will cease to exist and all 
Collective Agreement references will be eliminated.  Faculty members shall be entitled to 
file claims as part of any CCAA claims process for the amount of contributions made by 
the faculty member to the RHBP.  
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Schedule “AA” 

RECALL RIGHTS 

The parties agree to amend the following language in articles 10.10.18 (b) and 10.15.22 (b): 

a) Full-time Members

Any full-time Member whose employment is terminated through the insolvency proceedings in Court 
file CV-  21-656040-00CL will have the rights provided in Article 10.10  10.10.18(b) and shall be granted 
recall rights to any new  academic positions created and any academic vacancies which arise at the 
University in accordance with the conditions, processes and timeframes set out in Article 10.10.18(b) 
as amended below. 

(b) Members who have not reached the normal retirement age shall be granted, in order of seniority, first
Firstright of refusalofto all academic vacancies within Laurentian University for which they have
academic competenceas judged by the Vice-President, Academic and Provost in consultation with the
Department/School to which the individual is to be appointedunless the Employer can substantiate that
the post cannot be filled by the member or by a re-arrangement of the duties of other members of the same
academic unit for a period of three (3) years for a Member on a three (3) year probationary
appointment  and five (5) years for a tenured Member from the effective date of termination.
Individuals who accept such  positions shall return to the University at the rank they held when their
appointments were terminated, with full recognition for years of service at Laurentian. Disputes arising
out of these recall procedures are  referable to the grievance and arbitration process set out in
this Collective Agreement.

Individuals who are recalled pursuant to this Article shall have up to thirty (30) days to accept such recall 
offer, and shall terminate their alternative employment and take up the offered post, as soon as they are 
contractually able to do so but in no instance later than six (6) months after accepting the recall offer. 

b) Sessional Members

Sessional members shall have the right to remain on the roster and exercise roster, seniority and 
establishment rights for any courses they have earned seniority or establishment rights with respect 
to, or which are substantially similar to courses for which they earned seniority and establishment 
rights. Sessional members shall have the right to exercise roster, seniority and establishment 
rights in any Department/School which offers any such courses regardless of whether they 
earned their seniority and establishment rights in the Department or School now offering such 
courses. 

Article 4.15.8 shall not apply. 
Despite Article 4.15.6, for the duration of the renewed Collective Agreement, where no other 
member has establishment rights, establishment rights shall not be specific to the medium, location 
and language of course for all members who have earned establishment rights prior to April 30, 
2021. 

Notice of all sessional contracts to be filled will be provided on a University wide basis. 
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Schedule “BB” 

LUFA agrees to the following: 

a) To withdraw any claim for monetary relief in the Unfair Labour Practice complaint.

b) To withdraw the Judicial Review Application.
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Schedule “CC” 
Counsellors 

The parties agree on the following actions to be taken by the University in response to the 
Union’s concerns regarding Counsellors: 

Counsellors 

Upon the completion of negotiations of a first collective agreement for the newly certified 
Counsellors, the University will enter into a Memorandum of Settlement respecting such 
negotiations, and attaching the resulting agreement to the LUFA Collective Agreement. 

The parties shall make such amendments to the terms of the LUFA Collective Agreement as 
are required to give effect to the terms of the Memorandum of Settlement respecting the 
Counsellors bargaining unit.  

Article 2.15.1 will be amended to add as a 4th paragraph that the bargaining unit includes: 

- All persons employed by Laurentian University in the job classification of Counsellors, 
save and except, managers and persons above the rank of manager and for persons any 
bargaining agent held bargaining rights as of April 9, 2020. 
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Schedule “DD” 

Article 9.20 - Term of Office of Chairs/Directors 

The parties agree to changes to the following language in article 9.20: 

9.20.2 

Should Chairs/Directors not be able to carry out their duties forfour (4)six (6) months or 
less, the Chairs/Directors shall make provision for the take-over of their duties in  
consultation with the Department/School and Dean/University Librarian.  

9.20.3 
If the absence is for a period of longer thanfour (4) six (6) months, the Chairs/Directors shall  
relinquish her/his title and a new Chair/Director shall be selected according to the 
procedures set out in Article 9.15 – Selection of Chairs/Directors.  
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The parties agree to the following accepted editorial changes:
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Grievance of Appointment Decision of Sessional Members 

4.15.19 All applicants from the roster shall be notified of the appointment decision. Notification will occur 
on or before July 31 for the Fall Term, October 31 for the Winter Term and February 15 for the  
Spring/Summer Term. For courses that are filled beyond the timelines stated in 4.15.16, the 
applicantsmemberson the roster shall be notified within 30 days of appointment. In the event  that an 
unsuccessful applicant for a sessional teaching position believes that someone else was  appointed to the 
position in violation of the provisions of this Collective Agreement, she/he may  request within one (1) 
month of the notification, a review of the appointment with the view of  establishing whether the 
Employer acted in accordance with the provisions of this Collective  Agreement when not appointing 

the unsuccessful applicant.  

ADMIN: The University counters the Union’s editorial proposal in article 4.15.19 as modified 

above. 

LUFA: The Employer’s counter is not purely editorial and deviates from the order from Mr. 

Kaplan. However, LUFA agrees to the employer’s proposal. 

ORDER FROM MR. KAPLAN 

The Union has grieved the University’s failure in some circumstances to notify members on the roster of the 
appointment decision for sessional contracts as required in Article 4.15.19. The University concedes that not 
all appointment decisions have been provided to members on the roster. Article 4.15.5 reads: 

4.15.19 All applicants from the roster shall be notified of the appointment decision. 

2. I direct the University to have the appropriate Dean instruct the applicable Departments/Schools to notify 

members on the roster of the appointment decision for sessional contracts as required in Article 4.15.19.  

For the purpose of this article, notification will occur on or before July 31 for the Fall Term, October 31 for 

the Winter Term and February 15 for the Spring/Summer Term. For courses that are filled beyond the  

timelines stated in 4.15.16, the roster shall be notified within 30 days of appointment. 

3. This award is prospective and without prejudice to either parties’ position on any outstanding grievance or 
breach up until today’s date. 

6
Order from Mr. Kaplan 17 December Grievance 2019-16 – added “members on” 
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ARTICLE 8.20 – PROCEDURES FOR THE AWARD/DENIAL OF A PROGRESS-THROUGH-THE-RANKS  

INCREMENT 

8.20.4 The Dean/University Librarian shall examine the annual reports as per Article 5.45 – Annual Report 
for Members, and make such other inquiries, as she/he deems appropriate. Where the 
Dean/University Librarian has concerns about the Member’s performance with respect to the  
awarding of the PTR increment, the Dean/University Librarian shall first issue a written warning, 
stating the basis of the concerns, and what needs to be done to remedy them. This warning will be 

clearly spelled outissued in a separate letter. The Member shall be awarded the PTR increment  
for that year and shall indicate in the following year’s annual report what measures the Member has  
taken to address those concerns. If in the following year, the Dean/University Librarian is not  
satisfied that the concerns have been addressed by the Member and that the Member does not  
show active participation and/or satisfactory performance in all three (3) areas, A), B), and C) (within  
the provisions of Article 5.15 – Rights, Responsibilities and Duties of Academics) or in the subset of 
those areas for which the Member’s terms of employment are relevant, the Dean/University Librarian  
shall communicate to the Member the possibility that the PTR will be denied. The Dean/University 
Librarian shall specify the reasons and provide the evidence giving rise to this possibility. The 
Dean/University Librarian shall invite the Member to a meeting in order to address the concerns. The 
Dean/University Librarian shall inform the Union of the upcoming meeting and shall inform the  
Member of her/his right to be accompanied by a Union representative. The review shall include a  
consideration of at least the three (3) previous annual reports, if available, and a meeting with the  
Member. The Dean/University Librarian shall invite the Member to submit relevant materials. 

ADMIN: The University counters the Union’s editorial proposal in article 8.20.4 as modified below: 

LUFA: The changes are purely editorial. Language in settlement clearly states it will be spelled out. 
However, LUFA agrees to the employer’s proposal. 

Settlement Paragraph 3- 2015-05 

The administration acknowledges that it was improper to deny PTR's without following the process 

outlined in Article 8.20.4 and that a written statement of concerns issued in an annual assessment  

does not constitute a warning as per Article 8.20.4 and that such warning will be clearly spelled  

out in a separate letter; 

7 Grievance Settlement 2015-05, 2016-20, 2016-21 signed 16 December, 2016. 

275



 

 

Indigenous Knowledge 

276



 

 

 

277



 

 

278



279



 

2 

 

Changes marked below that indicate “AGREE” have been agreed to by the parties. 

 

ARTICLE 11.10 – GRIEVANCE PROCEDURE 

11.10.1 There shall be no discrimination, harassment or coercion, of any kind, practised 
against any persons involved in these procedures. 

 

11.10.2 The Union and the Employer agree to make every reasonable effort to settle 
all grievances in a prompt, just and equitable manner. 

 

11.10.3 Definitions 
(a) Grievance: A "grievance" shall mean any difference arising from the 

interpretation, application, administration or alleged violation of the 
Collective Agreement, including any question as to whether a matter is 
arbitrable in accordance with the Labour Relations Act, 1995. 

(b) Grievor: The grievor is either the Union which initiates a grievance against 
the Employer on behalf of a Member or group of Members or itself, or the 
Employer which initiates a grievance against the Union, an individual 
Member or a group of Members except as otherwise prohibited in this 
Collective Agreement. 

(c) Individual Grievance: An individual grievance is a grievance initiated by the 
Union on behalf of an individual Member. AGREEGroup Grievance: A 
group grievance is a grievance initiated by the Union on behalf of a group of 
Members.AGREEPolicy Grievance: A policy grievance is a grievance by a 
Union which may involve a matter of general policy or of general application 
of the Collective Agreement.AGREE(f)                                     Union 
Grievance: A Union grievance is a grievance which directly affects the 
Union.AGREEEmployer Grievance: An Employer grievance is a grievance 
initiated by the Employer.AGREE 

(c)       "Working days": Working days shall mean Monday through Friday, 
excluding Recognised and other Holidays identified in Article 7.10 – 
Recognized and Other Holidays including the customary December – 
January recess, as well as the months of July and August. AGREE 

 

11.10.4 The time limits specified in this Article may be extended by mutual agreement by 
the Parties. Moreover, an arbitrator shall have the power to waive time limits. 
The amended time limits must be specified in writing. 

 

11.10.5 Notwithstanding Article 11.10.2 above, a grievor shall have recourse to the 
grievance procedures set out below if such grievor is convinced that no 
settlement can be reached by informal means, unless otherwise specified in this 
Collective Agreement. AGREE 
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11.10.6 All communications required under these procedures shall be in writing and shall 
be delivered by email electronically. by registered mail or with written proof of 
receipt. AGREE 

11.10.7 No technical violation or irregularity occasioned by clerical, typographical or 
technical error in the written specification of the grievance shall prevent the 
substance of a grievance from being heard and judged on its merits. 

 

11.10.8 All Parties to a grievance shall be bound by and shall promptly implement all 
decisions arrived at under the procedures described in this Article. 

 

11.10.9 Applicability of Grievance Procedures 
 

(a) The following decisions will not be subject to grievance: 
 

(i) Non-renewal of term appointments as per Article 5.20 – Appointment 
and Renewal; 

 

(ii) The award of a merit increment as per Article 8.25 – Merit Increments. 
 

(b) The following decisions will be subject to grievance only in the case of 
allegations of either violations of academic freedom, significant procedural 
irregularities or discrimination: 

 

(i) The non-renewal of a probationary appointment when the Vice-
President, Academic and Provost confirms a negative 
recommendation of a Faculty Personnel Committee; 

 

(ii) The denial of a first application for promotion to a particular rank 
when the Vice- President, Academic and Provost confirms a negative 
recommendation of a Faculty Personnel Committee (and the denial of a 
second application for promotion where the two (2) applications are 
made in consecutive years); 

 

(iii) The denial of an early application for tenure when the Vice-
President, Academic and Provost confirms a negative 
recommendation of a Faculty Personnel Committee; 

 

(iv) The decision of the Vice-President, Academic and Provost, 
regarding academic workload as per Article5.40.6 (d) of 
Article 5.40 – Academic Workload. 
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(c) Grievances concerning Renewal as per Article 5.20 – Appointment and
Renewal, concerning tenure as per Article 5.60 – Tenure Evaluation
Procedures, and concerning promotion as per Article 5.65 – Promotion
Procedures, shall proceed directly to arbitration as set forth in Article 11.15
– Arbitration Procedure.

(d) Grievances concerning dismissal shall proceed directly to Step 2 –
Formal Grievance Procedure as set forth in this Article.

11.10.10 Step 1 – Informal Grievance Procedure 
The Union and the Employer agree to make reasonable efforts to settle grievances 
promptly by informal and amicable means. Thus, the grievor shall first attempt to 
get the matter under question resolved by informal means within thirty (30) 
working days of the date upon which the grievor had notice of the event or 
decision giving rise to the grievance. This would normally involve contacting the 
Dean/University Librarian concerned before bringing the matter to the Vice- 
President, Academic and Provost. However, this does not preclude making the 
Vice-President, Academic and Provost aware of such a grievance, nor does it 
preclude a grievance from being addressed to the Vice-President, Academic and 
Provost initially or early on in the process. 

11.10.11 Step 2 – Formal Grievance Procedure 

(a) Failing a resolution at step 1, Tthe grievor shall present a notice of grievance
in writing to the Vice-President, Academic and Provost in the case of the Union
a Member, or to the President of the Union in the case of the Employer, within
thirty (30) working days of the date upon which the grievor had notice of the
event or decision giving rise to the grievance. The notice of grievance shall
specify the matter(s) in dispute, the Article(s) alleged to have been violated, and
the remedy sought.

(b) In the event of a grievance concerning renewal, tenure or promotion as per
Article11.10.9 (c) above, the notice of grievance shall also include the name
of the grievor’s appointee to the Arbitration Panel. AGREE

(c) No later than twenty (20) working days following the receipt of the
formal grievance, the Employer representative shall meet with the Union
representative. The Parties shall make every reasonable attempt to resolve
the grievance. AGREE
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(d) If the grievance is resolved at this stage, such settlement shall be reduced 
to writing and countersigned by the Union representative and the Employer 
representative within fifteen 
(15) working days of the meeting at which the settlement was reached. 

 

(e) In the event that the Union representative and the Employer representative 
cannot resolve the grievance within fifteen (15) working days of the 
meeting(s) specified in Article 11.10.11 (c), the Employer representative of 
the party responding to the grievance shall forward in writing to the 
Unionother party`s representative the reasons for denying the grievance. 
AGREE 

 

Article 11.15 – Arbitration Procedure 

 

11.15.1  
(a) Failing settlement and/or timely response under the foregoing grievance 
procedure, any grievance may then be submitted to arbitration as hereinafter 
provided under its own distinct arbitral procedure. If no written request for 
arbitration is received within thirty (30) working days after the decision of 
the Vice President, Academic and Provost or the Union President under Step 
2 – Formal Grievance Procedure of the grievance procedure is given, the 
grievance shall be deemed to have been abandoned. 
 

(b) When either Party requests that any matter be submitted to Arbitration as 
provided in this Article, it shall make such request in writing addressed to 
the other Party of this Collective Agreement, and at the same timeappoint a 
nominee propose an Arbitrator. Within fifteen (15) working days 
thereafter, the other Party shallappoint its nominee either accept the 
proposed Arbitrator or propose an alternate Arbitrator, provided 
however, that if such Party fails to appoint its nominee as herein required, 
the Minister of Labour for Ontario shall have the power to make such 
appointment upon application thereto by the Party invoking the arbitration 
procedure. The two (2) nominees shall attempt to agree upon a chairperson 
of the Arbitration Board. If they are parties are unsuccessful in agreeing 
upon such a chairpersonan Arbitrator within a period of twenty (20) 
working days of the appointment of the second nominee, they shall request 
the Minister of Labour for Ontario to appoint a chairperson an Arbitrator. 

 

The time limits specified in this Article may be extended by mutual 
agreement by the Parties. However, the thirty (30) working day time limit set 
out in Article11.15.1 (a) above referring a grievance to arbitration shall not 
be waived and/or extended pursuant to the Labour Relations Act, 1995. 
Moreover, an arbitrator shall be bound by this provision ADMIN : Agree 
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(d) Saturdays, Sundays, Recognised and other Holidays identified in Article 7.10 –
Recognized and Other Holidays including the customary December – January 
recess as well as the months of July and August are not to be counted in the time 
limits set out in this Article. AGREE 

11.15.2 No person may be appointed to the Arbitration Board who has been involved 
in an attempt to negotiate or settle the grievance. AGREE 

The Arbitration Board Arbitrator shall not be authorized to make any decisions 
inconsistent with the provisions of this Collective Agreement, nor to alter, 
modify, add to, or amend any part of this Collective Agreement. AGREE 

11.15.4 No matter may be submitted to arbitration which has not been properly 
carried through all requisite steps of the Grievance Procedure hereinbefore set 
out unless otherwise agreed to in writing between the Parties. 

11.15.5 The proceedings of the Arbitration proceedings Boardwill be expedited by the 
Parties hereto, and the decision of the Arbitrator majority and, where there is no 
majority, the decision of the chairperson will be final and binding upon the 
Parties hereto, and the Employee or Employees concerned. AGREE 

11.15.6 Each of tThe Parties hereto will bear the expenses of the nominee appointed by it, 
and the Parties will share equally the fees and expenses, if any, of the Arbitrator 
chairperson of the Arbitration Board. AGREE 

Wherever the term “Arbitration Board” is referred to in this Collective Agreement, the Parties 
hereto may mutually agree, in writing, to substitute a mutually agreeable arbitrator for the 
Arbitration Board at the time of reference to arbitration and the other provisions referring to 
Arbitration Board shall appropriately apply. AGREE  
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Schedule “EE” 

Pension Term Sheet 

See attached agreement. 
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LAURENTIAN UNIVERSITY FACULTY ASSOCIATION (“LUFA”) and LAURENTIAN 
UNIVERSITY STAFF UNION (“LUSU”) 

PENSION TERM SHEET 

This document describes the terms for proposed support agreements from each of LUFA and 
LUSU in respect of the Retirement Plan of Laurentian University of Sudbury and its Federated and 
Affiliated Universities, Registration No. 0267013 (the “Registered Pension Plan”).   

The contents of the LUFA and LUSU Pension Term Sheet are intended to be summary only and 
remain subject to definitive documentation to be agreed among LUFA, LUSU and Laurentian 
University as contemplated herein. Agreement on the Registered Pension Plan is a necessary 
component of a larger set of agreements between Laurentian University and LUFA and LUSU, 
respectively, and is dependent on agreement on all other matters currently under negotiation 
between the parties. 

The confidentiality provisions applicable to the parties pursuant to the confidential mediation taking 
place in connection with Laurentian’s proceeding under the Companies’ Creditors Arrangement 
Act apply to the LUFA and LUSU Pension Term Sheet.   

A. Registered Pension Plan Design Changes

Each of the changes outlined below is proposed to be made effective July 1, 2021, unless 
otherwise noted.   

1. Limit Portability as of May 1, 2021

Remove the right to a commuted value payment in lieu of a monthly pension payable from
the Registered Pension Plan for any active member who leaves employment after having
reached their early retirement date (the first day of July coincident with or next following the
member’s 55th birthday).

Provide notice and one final window of opportunity for former members to elect a
commuted value payment in lieu of a monthly pension payable from the Registered
Pension Plan.

For those faculty members who have chosen to retire pursuant to the Retirement
Incentives communicated by the University on March 28, 2021, the deadline to elect to
receive a commuted value payment will be extended to May 15, 2021.

2. Modify Early Retirement Provisions

For members who have not attained age 62 as of July 1, 2021:

• Remove subsidized early retirement reductions for all members on all service
(actuarially adjusted from normal retirement date for LUFA members and Senior
Leadership members and from age 62 for LUSU members and other members
except LUFA members and Senior Leadership members);

• Eliminate unreduced early retirement (prior to normal retirement date) for LUFA
members and Senior Leadership members.

For purposes of the foregoing, Senior Leadership are leaders who are excluded from a 
bargaining unit and serve above the Director level, in positions such as: Assistant Vice-
President, Associate Dean, Associate Vice-President (AVP), Chief Advancement Officer, 
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Chief of Staff, Dean, Executive Director, President and Vice-Chancellor, Registrar and 
Secretary of Senate, University Secretary and General Counsel or Vice-President. 

3. Limit Receipt of Pension While Employed

Remove ability of members to draw a pension while remaining in continuous employment
after age 65, except for members already in receipt of a pension as of July 1, 2021 or who
must commence receipt of their pension under income tax law.

4. Freeze Best Average Pensionable Earnings

Best Average Pensionable Earnings would be frozen at the rate in effect on June 30, 2021.
This figure will be communicated to members at that time.

Improvements to pre-July 1, 2021 Best Average Pensionable Earnings through pre-
retirement indexation to be granted in accordance with the Benefits and Funding Policy.

5. Future Service Reduced Career Average Earnings Lifetime Benefit Formula Integrated
with Enhanced CPP

For service on and after July 1, 2021, members will make contributions toward and earn
pension benefits at the 1.3% rate on the portion of their earnings below the Year’s
Additional Maximum Pensionable Earnings (“YAMPE”) and at the 2% rate on the portion of
earnings above the YAMPE.   For this purpose, YAMPE=114% of YMPE.  The benefit
formula for service on and after July 1, 2021 will be based on pensionable earnings in each
year (career average earnings formula), not on a final average earnings formula.

Improvements to career average earnings formula through pre-retirement indexation to be
granted in accordance with the Benefits and Funding Policy.

6. Indexation

For service on and after July 1, 2021 indexation, which is not guaranteed, to be granted in
accordance with the Benefits and Funding Policy.

B. Registered Pension Plan Contribution Changes

Laurentian will contribute a minimum of 8% of pensionable earnings, inclusive of employer current 
service contributions, special payments and administrative expenses.  

Members will also contribute 8% of pensionable earnings in aggregate based on a rate to be set 
that reflects a lower rate on earnings up to the YAMPE and a higher rate on earnings in excess of 
the YAMPE, with the objective of achieving an equitable relationship between contributions and 
benefits above and below the YAMPE. The preliminary member contribution rates as of July 1, 
2021 are: 

Earnings up to YAMPE: 6.7% 

Earnings above YAMPE: 10.4% 

The rate of member contributions up to and above the YAMPE will be determined following the 
filing of a July 1, 2021 valuation, to be confirmed by an independent actuary selected by LUFA 
and LUSU and to become effective on a date to be agreed by Laurentian, LUFA and LUSU.  
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C. Pension Committee Terms of Reference

The Pension Committee Terms of Reference are amended as set out in Appendix “A”. 

D. Registered Pension Plan Benefits and Funding Policy

A Benefits and Funding Policy to govern the financial management of the Registered Pension 
Plan shall be established based on the key terms set out in Appendix “B”. 

The Benefits and Funding Policy shall, subject to review and amendment in accordance with its 
terms, bind the stakeholders and govern their future discussions, proposals, and negotiations in 
relation to the Registered Pension Plan. 

E. Collective Agreement Proposals Relating to Pensions and Retiree Benefits

The LUFA-Laurentian and LUSU-Laurentian collective agreements will be revised to give effect to 
the above in accordance with the proposed amendments set out in Appendix “C”. 

F. Joint Committee on the Benefits and Funding Policy and Long-Term Pension
Sustainability:

1. A joint committee will be established prior to April 30, 2021 whose mandate will be to monitor
and advise on the administration and implementation of the Benefits and Funding Policy. The joint
committee will also review and report on the pros and cons of all possible long term sustainability
options for the Registered Pension Plan, including the available JSPP options (at least CAAT
DBPlus and the University Pension Plan), with the objective of making a recommendation to
the Stakeholders (LUFA, LUSU and Laurentian) for adoption not later than December 31,
2021, or an alternative date set by the joint committee.

2. The joint committee will be comprised of four (4) Laurentian representatives, two (2) LUFA
representatives and two (2) LUSU representatives.

3. Terms of Reference and Rules of Procedure for the joint committee are to be determined by
April 30, 2021 by LUFA, LUSU and Laurentian, to be subject to binding mediation/arbitration
by Eli Gedalof or William Kaplan absent a decision by April 20, 2021.

4. The joint committee will be supported by an independent actuary jointly selected by the
committee.

LAURENTIAN UNIVERSITY FACULTY ASSOCIATION LAURENTIAN UNIVERSITY OF SUDBURY 

Per:  c/s Per:  c/s 
Name: David Wright Date Name: Robert Haché  Date 
Firm: Ryder, Wright, Blair & Holmes LLP Title: President 
Title: Chief Negotiator and Counsel I have the authority to bind the Corporation 

I have the authority to bind the Association  

LAURENTIAN UNIVERSITY STAFF UNION 

Per:  c/s 
Name: Tom Fenske Date 
Title: President 

I have the authority to bind the Union  

April 7, 2021 April7, 2021
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Appendix “A” 

LAURENTIAN UNIVERSITY PENSION COMMITTEE 

Terms of Reference 

1. To monitor, and advise the Finance Committee of the Board of Governors on the following
matters:

a) the selection of one or more investment managers;

b) the investment policy of the plan; and

c) operational changes to the administration of the plan.

2. To meet with the investment manager(s) to review fund performance.

3. To meet with representatives of the investment consultant to review comparative pension
fund investment measurement reports.

4. To advise the University on periodic reports to be provided to plan members.

5. To review the actuarial valuation reports prepared by the actuary of the plan.

6. To implement and administer the Benefits and Funding Policy.

7. To consult with the Joint Committee on the Benefits and Funding Policy and Long-Term
Pension Sustainability as contemplated by the Benefits and Funding Policy.

8. To propose plan text amendments (i) required to satisfy regulatory compliance requirements
and (ii) required to be made in accordance with the Benefits and Funding Policy.

Composition 

Voting Members 

Five representatives appointed by the Board of Governors 

Three representatives appointed by the Faculty Association (LUFA) 

Two representatives appointed by the Staff Union (LUSU) 

Non-Voting Members 
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Associate Vice-President Human Resources and Organizational Development (ex officio) 

Associate Vice-President, Financial Services (ex officio)  

One representative of faculty retirees  

One representative appointed by non-union administrative staff (LUAPSA) 

Rules of Procedure 

The Pension Committee’s Rules of Procedure are to be developed consistent with these Terms of 

Reference.   

Revised:  April 30, 2021 
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Appendix “B” 

Key Terms  
Registered Pension Plan Benefits and Funding Policy (“Funding Policy”) 

Laurentian University, LUFA, and LUSU have agreed to reduce pension benefits in the context of 
Laurentian University’s proceeding under the Companies’ Creditors Arrangement Act. As a 
consequence, the aggregate 16% contribution rate for the Plan has been developed to exceed the 
current service cost of the plan design on and after July 1, 2021.  

This Funding Policy’s purpose is to ensure that excess contributions will be used to (i) build 
reserves and (ii) grant benefit improvements. 

The following criteria must be met in order for benefit improvements to be granted: 

• The Plan must be 95% funded on a solvency basis;

• The Plan must be 105% funded on a going concern basis, including Provision for Adverse
Deviations;

• The cost of any benefit improvement maintains a low risk of special payments in the five
years following the benefit improvement.  For this purpose, a benefit improvement must
result in the solvency ratio of the Plan remaining at no less than 90% and the going
concern funded status of the Plan, including Provision for Adverse Deviation, remaining at
no less than 103% following the granting of the improvement; and

• The contributions to the Plan have a low risk of exceeding 16% of pensionable earnings.

The priority of benefit improvements and building of reserves is to be set out in the Benefits and 
Funding Policy to be established by Laurentian University, LUFA and LUSU and shall reflect the 
key terms set out herein. Agreement on the Benefits and Funding Policy shall be reached by April 
30, 2021, to be subject to binding mediation/arbitration by Eli Gedalof or William Kaplan, absent a 
decision by April 20, 2021. 

The criteria for granting benefit improvements will be assessed against robust actuarial analysis 
prepared annually. The actuarial assumptions and methodologies used will be the same as those 
used in the latest filed actuarial valuation for the Plan. Actuarial assumptions and methodologies 
are to be based on best estimates. 

The Joint Committee on the Benefits and Funding Policy and Long-Term Pension Sustainability 
(the “Joint Committee”) comprised of representatives of Laurentian, LUFA and LUSU, pursuant 
to the LUFA/LUSU Pension Term Sheet will be notified by the Pension Committee and given the 
opportunity to comment prior to changes to the actuarial assumptions for filed valuations.   

The Joint Committee will be notified by the Pension Committee of any proposed changes to the 
Statement of Investment Policy and given the opportunity to comment prior to the implementation 
of any changes. 

The Joint Committee will monitor the administration of the Benefits and Funding Policy to ensure 
that Plan amendments to give effect to improvements to benefits and establishment of reserves 
are implemented pursuant to the criteria and priority described therein.  

No benefit improvements will be considered prior to July 1, 2025, unless prior to that time the 
surplus in the Plan exceeds the Income Tax Act (“ITA”) maximums, in order to build reserves. 
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Employer contribution holidays and reductions in employer contribution rates are prohibited. 

Contributions to the Plan are subject to the Pension Benefits Act and ITA. 

This policy is subject to review by Laurentian University, LUFA and LUSU no later than July 1, 
2025.   
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Appendix “C” 

LUFA and LUSU Collective Agreement Proposals Relating to Pension 

LUFA Collective Agreement 
Provision Intended Amendment Current Proposed Revised 
2.40.12 Adjust to reflect revised 

Pension Committee 
Composition in Terms 
of Reference 

The President of the 
Union or someone 
designated by the 
President, and two (2) 
additional Members 
designated by the 
President of the Union, 
shall continue to be 
voting Members of the 
University Pension 
Committee. Given the 
importance of 
pensions, on 
substantive matters, the 
Union’s Board has the 
right to ratify the 
recommendations of its 
representatives. 

The President of the 
Union or someone 
designated by the 
President, and two (2) 
additional Three (3) 
Members designated by 
the President of the 
Union, shall continue to 
be voting Members of 
the University Pension 
Committee. Given the 
importance of pensions, 
on substantive matters, 
the Union’s Board has 
the right to ratify the 
recommendations of its 
representatives. 

No amendments to the 
Pension Plan that 
reduce pension benefits 
for Members, or that 
materially affect 
Members’ rights, may 
be made without 
LUFA’s consent. 

5.90.5 Reflect proposed 
pension portability 
changes 

Members hired after 
September 24, 2017, 
and who are age 55 or 
older upon retirement 
or resignation, will not 
have the option to 
commute the value of 
their pension benefit 
upon retirement or 
resignation. The 
Pension Plan will be 
amended to reflect this 
agreement. 

Delete [to be included 
in plan design support 
agreement].  

8.45.3 Delete reference to the 
SuRP. 

Effective July 1, 2011, 
Members shall only 
participate in the 

Effective July 1, 2011, 
Members shall only 
participate in the 
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LUFA Collective Agreement 
Provision Intended Amendment Current Proposed Revised 

Defined Benefit 
component of the 
Retirement Plan and 
Member contributions 
shall only be used 
toward funding the 
Defined Benefit 
component of the 
Retirement Plan. All 
pension service 
contributions and 
benefits accrued prior 
to July 1, 2011, shall 
remain in the hybrid 
component of the 
Retirement Plan. 
Eligible Members shall 
participate in the 
Laurentian University 
Supplementary Pension 
Plan. 

Defined Benefit 
component of the 
Retirement Plan and 
Member contributions 
shall only be used 
toward funding the 
Defined Benefit 
component of the 
Retirement Plan. All 
pension service 
contributions and 
benefits accrued prior to 
July 1, 2011, shall 
remain in the hybrid 
component of the 
Retirement Plan. 
Eligible Members shall 
participate in the 
Laurentian University 
Supplementary Pension 
Plan. 

8.45.4 Reflect agreement on 
contributions 

Employer 

The Employer’s 
contributions to the 
Retirement Plan shall 
be at least the amount 
required to fund current 
service costs and any 
unfunded liabilities and 
Solvency liabilities, or 
7.5%, whichever is 
greater, in accordance 
with the Pension 
Benefits Act and 
regulations thereunder 
based upon the 
actuarial valuations for 
the Retirement Plan 
that the Employer files 
with the Financial 
Services Commission 
of Ontario. Interest on 
the Employee 
contributions to the 

Employer 

The Employer’s 
contributions to the 
Retirement Plan shall be 
at least the amount 
required to fund current 
service costs and any 
unfunded liabilities and 
reduced solvency 
liabilities, or 7.5%8.0%, 
whichever is greater, in 
accordance with the 
Pension Benefits Act 
and regulations 
thereunder based upon 
the actuarial valuations 
for the Retirement Plan 
that the Employer files 
with the Financial 
Services 
CommissionRegulatory 
Authority of Ontario. 
Interest on the 
Employee contributions 
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Plan will be credited at 
the Plan rate of return.  

The Employer may 
take a contribution 
holiday in accordance 
with the Pension 
Benefits Act and after 
discussion with the 
Pension Committee 
only when required 
under the Income Tax 
Act due to excess 
surpluses as defined 
under the Income Tax 
Act 147.2(2) (d).  Any 
contribution holiday 
shall be shared equally 
between the Employer 
and Employees. 

Employee 

(a) Effective June
30, 2017, eight point
two percent (8.2%)
of the part of the
Member’s Pensionable
Earnings that is below
the year’s basic
exemption as defined
by the Canada Pension
Plan;

(b) Effective June
30, 2017, six point four
percent (6.4%) of the
part of the Member’s
Pensionable Earnings
that is between the
year’s basic exemption
and the year’s
maximum pensionable
earnings;

(c) Effective June

to the Plan will be 
credited at the Plan rate 
of return.  

The Employer may take 
a contribution holiday 
in accordance with the 
Pension Benefits Act 
and after discussion 
with the Pension 
Committee only when 
required under the 
Income Tax Act due to 
excess surpluses as 
defined under the 
Income Tax Act 
147.2(2) (d).  Any 
contribution holiday 
shall be shared equally 
between the Employer 
and Employees. 

Employee: 

Each Member shall 
contribute by regular 
payroll deduction as 
follows. 

Effective July 1, 2021, 
the sum of: 

a) 6.7% of Pensionable
Earnings up to the
YAMPE; and

b) 10.4% of
Pensionable Earnings
above the YAMPE.

[Placeholder for further 
adjustments to reflect 
Pension Term Sheet] 

(a) Effective
JuneJuly
301, 201721, eight point
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30, 2017, eight point 
two percent (8.2%) of 
the part of the ember’s 
Pensionable Earnings 
that is in excess of the 
year’s maximum 
pensionable earnings. 

two percent (8.2%) 
of the part of the 
Member’s Pensionable 
Earnings that is below 
the year’s basic 
exemption as defined by 
the Canada Pension 
Plan; 
  
(b) Effective June 
30, 2017, six point four 
percent (6.4%) of the 
part of the Member’s 
Pensionable Earnings 
that is between the 
year’s basic exemption 
and the year’s 
maximum pensionable 
earnings; 
  
(c) Effective June 
30, 2017, eight point 
two percent (8.2%) of 
the part of the ember’s 
Pensionable Earnings 
that is in excess of the 
year’s maximum 
pensionable earnings. 

Appendix L: 
Letter of 
Understanding 
- Pension Plan 
Contributions 

Remove RE: Pension Plan 
Contributions. 
During the 2017 
collective bargaining 
negotiations, the 
University sought an 
increase to employee 
pension contributions 
from LUFA members 
while providing a fully 
offsetting salary 
increase, with the goal 
of achieving a fair and 
equitable cost-sharing 
of current service costs. 
It was agreed that the 
parties would benefit 
from an opportunity to 

Delete. 
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consider the July 1, 
2017 Pension Plan 
Valuation, due to be 
finalized in or about 
December 2017. The 
parties therefore agreed 
that the matter of 
pension contributions 
would not form part of 
the renewal collective 
agreement but 
committed to a process 
to make progress on the 
matter during the life of 
the agreement. In that 
spirit, recognizing that 
no outcome is binding 
on either party except 
as may be mutually 
agreed in writing, the 
University and the 
Union commit to 
engaging in collegial, 
open and transparent 
discussions. The parties 
agree to begin these 
discussions in a timely 
manner to allow for 
pension and salary 
increases, if any, to 
take effect July 1, 
2018. 
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LUSU Collective Agreement 
Provision Intended Amendment Current Proposed Revised 
20.01 Delete reference to the                  

SuRP. 
Effective July 1, 2012, 
Members shall only 
participate in the 
Defined Benefit 
component of the 
Retirement Plan and 
Member contributions 
shall only be used 
toward funding the 
Defined Benefit 
component of the 
Retirement Plan. All 
pension service 
contributions and 
benefits accrued prior 
to July 01, 2012, shall 
remain in the hybrid 
component of the 
Retirement Plan. 
Eligible Members shall 
participate in the 
Laurentian University 
Supplementary Pension 
Plan. 

Effective July 1, 
2012, Members shall 
only participate in the 
Defined Benefit 
component of the 
Retirement Plan and 
Member 
contributions shall 
only be used toward 
funding the Defined 
Benefit component of 
the Retirement Plan. 
All pension service 
contributions and 
benefits accrued prior 
to  July 01, 2012, shall 
remain in the hybrid 
component of the 
Retirement Plan. 

Eligible Members shall 
participate in the 
Laurentian University 
Supplementary Pension 
Plan. 

20.03 Reflect agreement on 
contributions 

Employer 
Contribution 

 
The Employer’s 
contributions to the 
Retirement Plan shall 
be at least the amount 
required to fund 
current service costs 
and any unfunded 
liabilities and 
solvency liabilities, 
or 7.5%, whichever 
is greater, in 
accordance with the 
Pension Benefits Act 
and regulations there 
under based upon the 

Employer Contribution 
 
The Employer’s 
contributions to the 
Retirement Plan shall 
be at least the amount 
required to fund 
current service costs 
and any unfunded 
liabilities and reduced 
solvency liabilities, or 
7.5%8.0%, whichever 
is greater, in 
accordance with the 
Pension Benefits Act 
and regulations there 
under based upon the 
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actuarial valuations 
for the Retirement 
Plan that the  
Employer files with 
the Financial 
Services Commission 
of Ontario. Interest on 
the Employee 
contributions to the 
Plan will be credited 
at the Plan rate of 
return. 
 
The Employer may 
take a contribution 
holiday in accordance 
with the Pension 
Benefits Act and 
after discussion with 
the Pension 
Committee only 
when required under 
the Income Tax Act 
due to excess 
surpluses as defined 
under the Income 
Tax Act 147.2(2) (d). 
Any 
contribution holiday 
shall be shared 
equally between the 
Employer and 
Employees. 
 
Member's Required 
Contribution 
 
Each Member shall 
contribute by regular 
payroll deduction as 
follows: 
 
Effective July 1, 
2018, the sum of: 

actuarial valuations 
for the Retirement 
Plan that the 
Employer files with 
the Financial Services 
Commission 
Regulatory Authority 
of Ontario. 
Interest on the 
Employee 
contributions to the 
Plan will be credited 
at the Plan rate of 
return. 
 
The Employer may 
take a contribution 
holiday in accordance 
with the Pension 
Benefits Act and after 
discussion with the 
Pension Committee 
only when required 
under the Income Tax 
Act due to excess 
surpluses as defined 
under the Income Tax 
Act 147.2(2) (d). Any 
contribution holiday 
shall be shared 
equally between the 
Employer and 
Employees. 
 
Member's Required 
Contribution: 
 
Each Member 
shall contribute by 
regular payroll 
deduction as 
follows: 
 
Effective July 1, 
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a) 9.9 % of the
part of the Member's
Pensionable
Earnings
that is below the
year's basic
exemption as
defined by the
Canada Pension
Plan;

b) 6.4 % of the
part of the Member's
Pensionable
Earnings that is
between the year's
basic exemption and
the Y.M.P.E.; and

c) 9.9 % of the part of
the Member's
Pensionable Earnings
that is in excess of
the Y.M.P.E.

20182021, the sum 
of: 

a) 6.7% of
Pensionable 
Earnings up to the 
YAMPE; and 

b) 10.4% of
Pensionable Earnings 
above the YAMPE. 

[Placeholder for 
further adjustments to 
reflect Pension Term 
Sheet] 

a) 9.9 % of the
part of the Member's
Pensionable Earnings
that is below the
year's basic
exemption as defined
by the Canada
Pension Plan;

b) 6.4 % of the
part of the Member's
Pensionable Earnings
that is between the
year's basic
exemption and the
Y.M.P.E.; and

c) 9.9 % of the
part of the Member's
Pensionable Earnings
that is in excess of
the Y.M.P.E.

20.05 c) Reflect proposed 
pension portability 
changes 

c) Laurentian
University Staff
Union members who
are hired on or after
September 24,

Delete [to be included               in 
plan design support 
agreement] 
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2017, and who are 
age 55 or older 
upon retirement or 
resignation, will not 
have the option to 
commute the value 
of their pension 
benefit upon 
retirement or 
resignation. The 
Pension Plan will be 
amended to reflect 
this 

agreement. 
New 20.06 Reflect LUSU 

participation in Pension 
Committee 

N/A Two (2) Laurentian 
University Staff Union 
members designated by 
the President of the 
Union shall be voting 
Members of the 
University Pension 
Committee. 

New 20.07 Address Amendments to the 
Pension Plan 

N/A No amendments to the 
Pension Plan that 
reduce pension benefits 
for Members, or that 
materially affect 
Members’ rights, may 
be made without 
LUSU’s consent.   
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Schedule “FF” 

Rights of Federated University Employees 

The parties agree to the attached Letter of Understanding: 

B E T W E E N : 

LAURENTIAN UNIVERSITY 

(“Laurentian University”) 

- and –

LAURENTIAN UNIVERSITY FACULTY ASSOCIATION 

(“LUFA”) 

Letter of Understanding 

WHEREAS the parties entered into a Term Sheet on April 4, 2021; 

The parties agree as follows: 

For a period of 5 years commencing May 1, 2021, where any new academic positions are created, 
or any academic vacancies arise at the University, which are not filled by a Member with recall 
rights, applicants who are employed at Thorneloe University, Huntington University or the 
University of Sudbury as of the date of the signing of this Letter of Understanding, will be given 
priority in the hiring process, and if qualified, offered the position. 
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Dated at Sudbury this 7th day of April, 2021. 

Laurentian University 

LUFA 
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This is Exhibit “I” referred to in the  

Affidavit of Dr. Robert Haché sworn by video conference by Dr. Robert Haché of the 
City of Sudbury, in the Province of Ontario, before me at the City of Toronto, in the 

Province of Ontario, on April 21st, 2021 in accordance with O. Reg. 431/20, 
Administering Oath or Declaration Remotely. 

 

 

 
 

A Commissioner for taking affidavits 
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LAURENTIAN UNIVERSITY STAFF UNION 
MEDIATION TERM SHEET 

DATED APRIL 5, 2021 

The below sets out the key financial terms and conditions agreed to following negotiations between 
Laurentian University of Sudbury ("Laurentian") and the Laurentian University Staff Union 
("LUSU") in the confidential mediation overseen by Mr. Justice Sean Dunphy, the Court-
appointed mediator in the CCAA proceedings of Laurentian (in such capacity, the "Mediator"). 

For greater certainty, this term sheet and its schedules reflect certain key terms and conditions 
required by Laurentian to become a financially sustainable post-secondary organization, in terms 
of monetary value and stability of overall operations. 

LUSU Member The parties agree that the total number of LUSU Members who 
Terminations will be terminated is 41. The agreed-upon confidential list of 

LUSU Members who will be terminated is attached hereto as 
Schedule "A" (the "Terminated LUSU Members"). 

The Terminated LUSU Members shall have preferential recall 
rights for the period of two (2) years from the date of layoff. 

Recall provisions shall be as per article 10 of the LUSU 
Collective Agreement, subject to the preferential recall rights for 
Terminated LUSU members. 

Employee transfers, agreed upon during the CCAA negotiations, 
shall be done in accordance with the provisions of Schedule "B" 

Effective Termination The effective termination date of the Terminated LUSU 
Date Members shall be April 30, 2021. 

Retirement Election LUSU Members may elect, by irrevocable written notice 
provided on or before 

may
9, 2021, that any LUSU Members 

intend to retire (the "Retiring LUSU Members"). 

Notice to LUSU 
Members 

Any position vacancies resulting from the retirement of a LUSU 
Member shall be filled once the position is vacated. This may 
occur through recall rights and will apply only to those positions 
which were not deemed redundant in the CCAA restructuring. 

The parties agree to develop mutually acceptable 
communications to the Terminated LUSU Members. 
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Terms of Termination 
of LUSU Members 

Treatment of Retiring 
LUSU Members 

Other Amendments to 
Collective Agreement 

Entire Agreement 

Governing Law 

Amendments 

Notices 

Terminated LUSU Members shall be entitled to file a claim in 
the CCAA claims process in respect of all entitlements relating 
to their employment or former employment with Laurentian, in 
accordance with the terms and conditions of the collective 
agreement and the CCAA. The Monitor will assist LUSU in 
calculating the amounts applicable for LUSU Members, which 
are all subject to the claims process in the CCAA proceeding. 

Retiring LUSU Members, who vacate their position by July 1, 
2021, shall be entitled to receive the following: 

(i) Until June 30, 2023, with 100% of the premium cost 
to be at the cost of the retiree, the option to maintain 
Laurentian Health Benefits (Health & Dental), 
subject to Manulife approval. 

See attached Schedules "C" to "I" to this Term Sheet for other 
amendments to the Collective Agreement. 

This Term Sheet and its Schedules constitute the entire 
agreement between the parties pertaining to the subject matter of 
this Term Sheet. For greater certainty, in the event that this Term 
Sheet and the Schedules conflict, this Term Sheet shall be 
paramount. 

The settlement agreement shall be governed by and interpreted 
in accordance with the laws of the Province of Ontario and the 
laws of Canada applicable in Ontario. The CCAA Court shall 
have the exclusive jurisdiction to determine any action arising 
under the settlement agreement and the parties hereby attorn to 
the exclusive jurisdiction thereof. 

This term sheet shall only be modified in writing and upon 
signature by all of the parties. 

All notices, requests, consents and other communications 
delivered pursuant to the terms of this Term Sheet shall be 
contained in a written instrument and may be delivered in person 
or sent by internationally recognized overnight courier or by 
email. 

2 
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LAURENTIAN UNIVERSITY OF SUDBURY 

Per: 
Name: 
Title: 

I have the authority to bind the Corporation. 

LAURENTIAN UNIVERSITY STAFF UNION 

Per: c/s 
Name: 
Title: 

I have the authority to bind the Association. 

ds 

3 
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Schedule "A" 

List of Terminated LUSU Members 

Attached. 
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Schedule “B”   

Redacted pages contain sensitive personal information 
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Schedule "C" 

I. SALARY AND TERM 

The parties agree to the following salary and term: 

The LUSU CA will expire on June 30, 2024. 

Salary Adjustments over the life of the CA will be as follows: 

Year 1 
2020-21 

Year 2 
July 1 2021 

Year 3 
.July 1 2022 

Year 4 
July 1 2023 

Salary No Changes 0% ATB I ° o ATB 1% ATB 

Step Increases No Changes Freeze on all step 
increases 

Step increases to 
resume 

Step increases 
continue 

2. GOVERNANCE AND CONSULTATION 

The parties agree to the following: 

1. The University will undertake a thorough external and collaborative review of the överall 
governance structure including the Board and Senate, as part of the restructuring. The 
review will include consultation from all major stakeholders including the employee 
groups and lenders, francophone and Indigenous partners, in order to help position 
Laurentian as a leader in the sector. The University will review and engage in a discussion 
about the structure and composition of existing Committees, to find opportunities for 
greater participation by faculty and staff. 

2. The University will, jointly with LUSU and LUFA, approach the Province of Ontario to 
request that the Laurentian University of Sudbury Act be amended to remove the restriction 
that prohibits University employees from eligibility for appointment as a member of the 
Board, to add that a minimum of one seat on the Board of Govenors to be elected by LUSU 
from LUSU membership. 
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3. The University, through the office of the President with the involvement of external 
advisors including those with sector expertise, will undertake a full review of all operations 
in order to make all necessary changes to processes, procedures and policies to ensure that 
best practices are established and maintained in all operational functions at all times. The 
process will include consultation and transparency, with the Report shared with the Board 
and the Laurentian community. The university will create a Continuous Improvement 
Committee to ensure that, once service-delivery and other operational processes, 
procedures and policies have been reviewed and improved as part of the Report presented 
to the Board and the Laurentian community, constant review and improvement occurs so 
that Laurentian can utilize best practices within the sector at all times. The Continuous 
Improvement Committee will include representation from employee groups and other 
stakeholders. 

3. Section 15 of the Laurentian University of Sudbury Act prevents Deans, faculty, and staff 
of Laurentian from being elected to the Board. A review of the Laurentian Act with respect 
to Board composition will be undertaken. The University is committed to finding ways to 
increase the input of stakeholders for recommendations to the composition of the Board 
(including as part of the external and collaborative governance review referred to above) 
and will also look to provide external support for the Board. The University will undertake 
to conduct a thorough, transparent and robust process to develop criteria to ensure that the 
Board is always comprised of individuals who have the necessary skills and experience, 
while ensuring that the diverse, bilingual and tricultural mandate of the university is 
reflected. An Advisory Committee will be formed which will include representatives of 
employee groups, major lenders (for so long as amounts are being paid over time for pre-
filing indebtedness) and other key stakeholders including francophone and Indigenous 
partners with a view to providing recommendations and advice to the Board Nominating 
Committee. 

4. After April 30, 2021, with input from major stakeholders including employee groups and 
the lenders, the University commits to conducting a review of all real estate to determine 
whether opportunities exist for it to be monetized, for the benefit of creditors. Prior to the 
next President assuming the role, the President's house will be sold. 

S. LUSU will be given a seat on the Laurentian University Benefits Committee. The 
Committee will begin meeting regulary commencing May 1, 2021. 

10 
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Schedule "D" 

3. REMOVE FREE GYM MEMBERSHIP 

The parties agree that any benefit or subsidy provided to the LUAPS group with regard to 
gym memberships, will also apply to the LUSU group. 

The parties agree to eliminate Schedule E of the LUSU CA and will be replaced with any 
benefit or subsidy provided to the LUAPS group with regard to gym membership: 

PHYSICAL EDUCATION MEMBERSHIP 

The University agrees to renew its policy regding Physical Education membership in the 
Voyageur Athletics and Campus Recreation Centre for staff members and their immediate 
dependents in accordance with the established guidelines, and the rights and privileges of the 
Unien-fnember-s-shall-be-the-same-as-ether-empleyees-ef 4he-lAkivefsity,-141is-beffer-it-does-not 
apply-te4he-depertelents-ef-PaFt-time-Seeufity-Guar-ds, 

11 

313



Schedule "E" 

4. REMOVE TUITION EXEMPTION BENEFIT 

The parties agree to following changes to Schedule F of the LUSU CA: 

TUITION FEES 

The University agrees that: 

a) Full-time and-Fetifed-Enefabefs-ef staff faft-empleyee-whe-is-eligible-te-reeeive-retirement 

empleyees-and-dependents-ef-empleyees-deeeased while in the full-time employ of the 
University, employees receiving benefits under the Long-Term Disability Plan, their 
dependents and spouses shall be eligible for free tuition (not including incidental fees or 
foreign-fee supplement) as of the effective date of the appointment. Dependents are defined 
as sons or daughters of a staff member ( as defined above) who are entitled to be claimed as 
dependent children within the meaning of the Income Tax Act in the years in which tuition 
exemption is requested. 

b) A student qualifying for tuition exemption must remain in good standing. In the event of 
loss of good standing, the same course(s), or an equivalent one(s), however, may be taken at 
the student's expense in order to reinstate eligibility or good standing. 

c) Laurentian University reserves the right to modify or rescind this policy depending on the 
development of future government policy that has a bearing on this matter. 
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Schedule  

The parties agree that the Retiree Health Benefit Plan (RHBP) will cease to exist and all 
Collective Agreement references will be eliminated. 

The parties agree to the following changes to Schedule J of the LUSU CA: 

RETIREES BENEFITS 

a) On an annual basis, retirees from Laurentian University, upon request, will be supplied 
with a photo-identification library card, at no cost to them, except if they require a 
replacement for a lost card. There will be a charge for replacement of lost cards. 

b) The same library privileges as full-time employees. 

c) Free parking in facilities in the parking lot designated by the Parking/Security office. 

d) The University agrees that any retiree health benefit or subsidy provided to the LUAPS or LUFA 
group during the life of this agreement will also apply to the LUSU group. 

d) Exemption from tuition fees for themselves, their spouses and their dependents as per 
Letter of Understanding "F", RE: Tuition Fees. 

c) The same eligibility for Physical Education Centre Membership for employees, their 
spouses and their dependents as full time Employees, as per Letter of Understanding "E' 
REi-Physieel-Edueatien-Empleyee-Member-ship: 

f) The the Retirees Health Benefit Plan (R1-111P-) will be reinastatcd en July 1, 2024, at which time 
the benefits will be increased to $1,317.60 per year far a family, and $658.82 per year for a single 
individual. The premium for this plan will be paid by the employee, in the retirement plan, and 
will-eemprise-$-1-247-per-menth-fer-family-preminmr and-W2-4-fer-single-premiumr or  
by-the-haefentien-Univefsity-Benefits-Committee: 
It is understood that the rates and subsidy payments change every July 1 and employccs 
shall make contributions in accordance with the provisions of the RHB-P.  

g) The following benefits will be prorated based on the reduced workweek adopted under the 
plan: long term disability, vacation and sick leave. The pension contribution calculations 
will be based on the nominal ammal salary. Life insurance will be based on the nominal 
annual salary. 

13 

315



Schedule "G" 

5. CHANGE SECURITY STAFFING SERVICES 

The parties agree to the following changes to article 1.01 of the LUSU CA: 

The University recognizes the Union as the sole and exclusive bargaining agent for all Security 
Guards in the employ of Laurentian University of Sudbury, save and except supervisors, persons 
above the rank of supervisor, night watchmen, persons regularly employed for not more than 24 
hours per week, and students employed during the school vacation period as set out in the 
certificate issued by the Ontario Labour Relations Board and dated at Toronto, January 22, 2010. 

Guards in the employ of Laurentian University of Sudbury regularly employed for not more than 
24-heurs-per-weekr save-and-e-xeept-Direeterr Seetwity-and-P-arking-Septiees-aild-persons-abeve-the 
fillik-ef-Difeeterr night watchmen,  persens-regularly-empleyed-fer-Fffere4han-24-11eurs-per-week; 
and students employed during the school vacation period, as set out in the certificate issued by the 
Ofitafie-L-abour-Relatiens-Beard-afiEl-dated-at-Terefiter Jeattafy-2272.04-0-: 

Note: it is understood that all language regarding Part-Time Security Guards will be removed from 
the LUSU CA. 
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Schedule "H" 

1. UPDATE PREGNANCY/PARENTAL LEAVE PROVISIONS 

The parties agree to the following letter of understanding: 

Within one year of the signing of this agreement, the parties will conduct an editorial review of 
the Pregnancy/Parental provisions of the Collective Agreement in order to update to appropriate 
and modern terminology. The parties agree that there will be no substantive changes to the 
language during the editorial process. 
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Schedule "I" 

OVERTIME 

The parties agree to the following letter of understanding: 

Overtime will be credited as time in lieu unless the University, in its sole discretion, decides to pay 
out overtime. It is understood that time in lieu must be taken within six (6) months of being earned 
at a mutually agreeable time. However, retiring employees will be entitled to payment for any 
outstanding lieu time at retirement. 
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Strictly Confidential – Subject to Provisions of Appointment of Mediator Order dated February 5, 2021 

LAURENTIAN UNIVERSITY FACULTY ASSOCIATION (“LUFA”) and LAURENTIAN 
UNIVERSITY STAFF UNION (“LUSU”) 

PENSION TERM SHEET 

This document describes the terms for proposed support agreements from each of LUFA and 
LUSU in respect of the Retirement Plan of Laurentian University of Sudbury and its Federated and 
Affiliated Universities, Registration No. 0267013 (the “Registered Pension Plan”).   

The contents of the LUFA and LUSU Pension Term Sheet are intended to be summary only and 
remain subject to definitive documentation to be agreed among LUFA, LUSU and Laurentian 
University as contemplated herein. Agreement on the Registered Pension Plan is a necessary 
component of a larger set of agreements between Laurentian University and LUFA and LUSU, 
respectively, and is dependent on agreement on all other matters currently under negotiation 
between the parties. 

The confidentiality provisions applicable to the parties pursuant to the confidential mediation taking 
place in connection with Laurentian’s proceeding under the Companies’ Creditors Arrangement 
Act apply to the LUFA and LUSU Pension Term Sheet.   

A. Registered Pension Plan Design Changes

Each of the changes outlined below is proposed to be made effective July 1, 2021, unless 
otherwise noted.   

1. Limit Portability as of May 1, 2021

Remove the right to a commuted value payment in lieu of a monthly pension payable from
the Registered Pension Plan for any active member who leaves employment after having
reached their early retirement date (the first day of July coincident with or next following the
member’s 55th birthday).

Provide notice and one final window of opportunity for former members to elect a
commuted value payment in lieu of a monthly pension payable from the Registered
Pension Plan.

For those faculty members who have chosen to retire pursuant to the Retirement
Incentives communicated by the University on March 28, 2021, the deadline to elect to
receive a commuted value payment will be extended to May 15, 2021.

2. Modify Early Retirement Provisions

For members who have not attained age 62 as of July 1, 2021:

• Remove subsidized early retirement reductions for all members on all service
(actuarially adjusted from normal retirement date for LUFA members and Senior
Leadership members and from age 62 for LUSU members and other members
except LUFA members and Senior Leadership members);

• Eliminate unreduced early retirement (prior to normal retirement date) for LUFA
members and Senior Leadership members.

For purposes of the foregoing, Senior Leadership are leaders who are excluded from a 
bargaining unit and serve above the Director level, in positions such as: Assistant Vice-
President, Associate Dean, Associate Vice-President (AVP), Chief Advancement Officer, 

320



Strictly Confidential – Subject to Provisions of Appointment of Mediator Order dated February 5, 2021 

Chief of Staff, Dean, Executive Director, President and Vice-Chancellor, Registrar and 
Secretary of Senate, University Secretary and General Counsel or Vice-President. 

3. Limit Receipt of Pension While Employed

Remove ability of members to draw a pension while remaining in continuous employment
after age 65, except for members already in receipt of a pension as of July 1, 2021 or who
must commence receipt of their pension under income tax law.

4. Freeze Best Average Pensionable Earnings

Best Average Pensionable Earnings would be frozen at the rate in effect on June 30, 2021.
This figure will be communicated to members at that time.

Improvements to pre-July 1, 2021 Best Average Pensionable Earnings through pre-
retirement indexation to be granted in accordance with the Benefits and Funding Policy.

5. Future Service Reduced Career Average Earnings Lifetime Benefit Formula Integrated
with Enhanced CPP

For service on and after July 1, 2021, members will make contributions toward and earn
pension benefits at the 1.3% rate on the portion of their earnings below the Year’s
Additional Maximum Pensionable Earnings (“YAMPE”) and at the 2% rate on the portion of
earnings above the YAMPE.   For this purpose, YAMPE=114% of YMPE.  The benefit
formula for service on and after July 1, 2021 will be based on pensionable earnings in each
year (career average earnings formula), not on a final average earnings formula.

Improvements to career average earnings formula through pre-retirement indexation to be
granted in accordance with the Benefits and Funding Policy.

6. Indexation

For service on and after July 1, 2021 indexation, which is not guaranteed, to be granted in
accordance with the Benefits and Funding Policy.

B. Registered Pension Plan Contribution Changes

Laurentian will contribute a minimum of 8% of pensionable earnings, inclusive of employer current 
service contributions, special payments and administrative expenses.  

Members will also contribute 8% of pensionable earnings in aggregate based on a rate to be set 
that reflects a lower rate on earnings up to the YAMPE and a higher rate on earnings in excess of 
the YAMPE, with the objective of achieving an equitable relationship between contributions and 
benefits above and below the YAMPE. The preliminary member contribution rates as of July 1, 
2021 are: 

Earnings up to YAMPE: 6.7% 

Earnings above YAMPE: 10.4% 

The rate of member contributions up to and above the YAMPE will be determined following the 
filing of a July 1, 2021 valuation, to be confirmed by an independent actuary selected by LUFA 
and LUSU and to become effective on a date to be agreed by Laurentian, LUFA and LUSU.  
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C. Pension Committee Terms of Reference

The Pension Committee Terms of Reference are amended as set out in Appendix “A”. 

D. Registered Pension Plan Benefits and Funding Policy

A Benefits and Funding Policy to govern the financial management of the Registered Pension 
Plan shall be established based on the key terms set out in Appendix “B”. 

The Benefits and Funding Policy shall, subject to review and amendment in accordance with its 
terms, bind the stakeholders and govern their future discussions, proposals, and negotiations in 
relation to the Registered Pension Plan. 

E. Collective Agreement Proposals Relating to Pensions and Retiree Benefits

The LUFA-Laurentian and LUSU-Laurentian collective agreements will be revised to give effect to 
the above in accordance with the proposed amendments set out in Appendix “C”. 

F. Joint Committee on the Benefits and Funding Policy and Long-Term Pension
Sustainability:

1. A joint committee will be established prior to April 30, 2021 whose mandate will be to monitor
and advise on the administration and implementation of the Benefits and Funding Policy. The joint
committee will also review and report on the pros and cons of all possible long term sustainability
options for the Registered Pension Plan, including the available JSPP options (at least CAAT
DBPlus and the University Pension Plan), with the objective of making a recommendation to
the Stakeholders (LUFA, LUSU and Laurentian) for adoption not later than December 31,
2021, or an alternative date set by the joint committee.

2. The joint committee will be comprised of four (4) Laurentian representatives, two (2) LUFA
representatives and two (2) LUSU representatives.

3. Terms of Reference and Rules of Procedure for the joint committee are to be determined by
April 30, 2021 by LUFA, LUSU and Laurentian, to be subject to binding mediation/arbitration
by Eli Gedalof or William Kaplan absent a decision by April 20, 2021.

4. The joint committee will be supported by an independent actuary jointly selected by the
committee.

LAURENTIAN UNIVERSITY FACULTY ASSOCIATION LAURENTIAN UNIVERSITY OF SUDBURY 

Per:  c/s Per:  c/s 
Name: David Wright Date Name: Robert Haché  Date 
Firm: Ryder, Wright, Blair & Holmes LLP Title: President 
Title: Chief Negotiator and Counsel I have the authority to bind the Corporation 

I have the authority to bind the Association  

LAURENTIAN UNIVERSITY STAFF UNION 

Per:  c/s 
Name: Tom Fenske Date 
Title: President 

I have the authority to bind the Union  

April 7, 2021 April7, 2021
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Appendix “A” 

LAURENTIAN UNIVERSITY PENSION COMMITTEE 

Terms of Reference 

1. To monitor, and advise the Finance Committee of the Board of Governors on the following
matters:

a) the selection of one or more investment managers;

b) the investment policy of the plan; and

c) operational changes to the administration of the plan.

2. To meet with the investment manager(s) to review fund performance.

3. To meet with representatives of the investment consultant to review comparative pension
fund investment measurement reports.

4. To advise the University on periodic reports to be provided to plan members.

5. To review the actuarial valuation reports prepared by the actuary of the plan.

6. To implement and administer the Benefits and Funding Policy.

7. To consult with the Joint Committee on the Benefits and Funding Policy and Long-Term
Pension Sustainability as contemplated by the Benefits and Funding Policy.

8. To propose plan text amendments (i) required to satisfy regulatory compliance requirements
and (ii) required to be made in accordance with the Benefits and Funding Policy.

Composition 

Voting Members 

Five representatives appointed by the Board of Governors 

Three representatives appointed by the Faculty Association (LUFA) 

Two representatives appointed by the Staff Union (LUSU) 

Non-Voting Members 
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Associate Vice-President Human Resources and Organizational Development (ex officio) 

Associate Vice-President, Financial Services (ex officio)  

One representative of faculty retirees  

One representative appointed by non-union administrative staff (LUAPSA) 

Rules of Procedure 

The Pension Committee’s Rules of Procedure are to be developed consistent with these Terms of 

Reference.   

Revised:  April 30, 2021 
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Appendix “B” 

Key Terms  
Registered Pension Plan Benefits and Funding Policy (“Funding Policy”) 

Laurentian University, LUFA, and LUSU have agreed to reduce pension benefits in the context of 
Laurentian University’s proceeding under the Companies’ Creditors Arrangement Act. As a 
consequence, the aggregate 16% contribution rate for the Plan has been developed to exceed the 
current service cost of the plan design on and after July 1, 2021.  

This Funding Policy’s purpose is to ensure that excess contributions will be used to (i) build 
reserves and (ii) grant benefit improvements. 

The following criteria must be met in order for benefit improvements to be granted: 

• The Plan must be 95% funded on a solvency basis;

• The Plan must be 105% funded on a going concern basis, including Provision for Adverse
Deviations;

• The cost of any benefit improvement maintains a low risk of special payments in the five
years following the benefit improvement.  For this purpose, a benefit improvement must
result in the solvency ratio of the Plan remaining at no less than 90% and the going
concern funded status of the Plan, including Provision for Adverse Deviation, remaining at
no less than 103% following the granting of the improvement; and

• The contributions to the Plan have a low risk of exceeding 16% of pensionable earnings.

The priority of benefit improvements and building of reserves is to be set out in the Benefits and 
Funding Policy to be established by Laurentian University, LUFA and LUSU and shall reflect the 
key terms set out herein. Agreement on the Benefits and Funding Policy shall be reached by April 
30, 2021, to be subject to binding mediation/arbitration by Eli Gedalof or William Kaplan, absent a 
decision by April 20, 2021. 

The criteria for granting benefit improvements will be assessed against robust actuarial analysis 
prepared annually. The actuarial assumptions and methodologies used will be the same as those 
used in the latest filed actuarial valuation for the Plan. Actuarial assumptions and methodologies 
are to be based on best estimates. 

The Joint Committee on the Benefits and Funding Policy and Long-Term Pension Sustainability 
(the “Joint Committee”) comprised of representatives of Laurentian, LUFA and LUSU, pursuant 
to the LUFA/LUSU Pension Term Sheet will be notified by the Pension Committee and given the 
opportunity to comment prior to changes to the actuarial assumptions for filed valuations.   

The Joint Committee will be notified by the Pension Committee of any proposed changes to the 
Statement of Investment Policy and given the opportunity to comment prior to the implementation 
of any changes. 

The Joint Committee will monitor the administration of the Benefits and Funding Policy to ensure 
that Plan amendments to give effect to improvements to benefits and establishment of reserves 
are implemented pursuant to the criteria and priority described therein.  

No benefit improvements will be considered prior to July 1, 2025, unless prior to that time the 
surplus in the Plan exceeds the Income Tax Act (“ITA”) maximums, in order to build reserves. 
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Employer contribution holidays and reductions in employer contribution rates are prohibited. 

Contributions to the Plan are subject to the Pension Benefits Act and ITA. 

This policy is subject to review by Laurentian University, LUFA and LUSU no later than July 1, 
2025.   
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